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Check the appropriate box below if the Form 8-K filing 1is intended to
simultaneously satisfy the filing obligation of the registrant under any of the
following provisions (see General Instruction A.2. below):

[ ] Written communications pursuant to Rule 425 under the Securities Act
(17 CFR 230.425)

[ 1] Soliciting material pursuant to Rule 14a-12 under the Exchange Act
(17 CFR 240.14a-12)

[ ] Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange
Act (17 CFR 240.14d-2 (b))

[ ] Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange
Act (17 CFR 240.13e-4(c))

Item 1.01. Entry into a Material Definitive Agreement

On June 23, 2005, Redhook Ale Brewery, Incorporated (the "Company") and Paul S.
Shipman, President, Chief Executive Officer and Chairman of the Board, entered
into a letter of agreement (the "Shipman Agreement") regarding employment. The
Shipman Agreement is effective as of August 1, 2005. Mr. Shipman's current
employment agreement with the Company expires according to its terms on July 31,
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The Shipman Agreement provides that Mr. Shipman will continue with the Company
as an "at-will" employee. Mr. Shipman will receive an annual base salary of
$250,000 per year, subject to review and annual adjustment as recommended by the
Compensation Committee and approved by the Board of Directors (the "Board"). Mr.
Shipman will be eligible for a yearly bonus, of which 50% will be discretionary
and 50% will be paid upon achieving certain targets per terms set forth by, and
as approved by, the Compensation Committee or the Board. Mr. Shipman's target
bonus for 2005 is $100,000. The Shipman Agreement also provides for an annual
car allowance of $10,200 per year. The Shipman Agreement further provides for a
special one-time bonus of $60,000 to be paid on July 31, 2005. In the event that
Mr. Shipman's employment with the Company is terminated by the Company for any
reason other than for cause, Mr. Shipman will be entitled to severance equal to
one month of base salary for each year of service with the Company not to exceed
24 months and to be reimbursed for health premiums for a period of 18 months.

A copy of the letter agreement with Mr. Shipman is attached hereto as
Exhibit 10.1

On June 23, 2005, Redhook Ale Brewery, Incorporated (the "Company") and David J.
Mickelson, Executive Vice President, Chief Financial Officer and Chief Operating
Officer, entered into a letter of agreement (the "Mickelson Agreement")
regarding employment. The Mickelson Agreement is effective as of August 1, 2005.
Mr. Mickelson's current employment agreement with the Company expires according
to its terms on July 31, 2005.

The Mickelson Agreement provides that Mr. Mickelson will continue with the
Company as an "at-will" employee. Mr. Mickelson will receive an annual base
salary of $186,000 per year, subject to review and annual adjustment as
recommended by the Compensation Committee and approved by the Board. Mr.
Mickelson will be eligible for a yearly bonus, of which 50% will be
discretionary and 50% will be paid upon achieving certain targets per terms set
forth by, and as approved by, the Compensation Committee or the Board. Mr.
Mickelson's target bonus for 2005 is $44,000. The Mickelson Agreement also
provides for an annual car allowance of $10,200 per year. The Mickelson
Agreement further provides for a special one-time bonus of $40,000 to be paid on
July 31, 2005. In the event that Mr. Mickelson's employment with the Company is
terminated by the Company for any reason other than for cause, Mr. Mickelson
will be entitled to severance equal to one month of base salary for each year of
service with the Company not to exceed 24 months and to be reimbursed for health
premiums for a period of 18 months.

A copy of the letter agreement with Mr. Shipman is attached hereto as
Exhibit 10.2

Item 9.01. Financial Statements and Exhibits

(c) Exhibits.

Exhibit No. Description

10.1 Letter between Paul S. Shipman, President, Chief Executive
Officer and Chairman of the Board and Redhook Ale Brewery,
Incorporated, dated June 23, 2005.
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10.2 Letter between David J. Mickelson, Executive Vice President,
Chief Financial Officer and Chief Operating Officer and
Redhook Ale Brewery, Incorporated, dated June 23, 2005.

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the
registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

REDHOOK ALE BREWERY,
INCORPORATED

Dated: June 28, 2005 By: /s/ LORRI L. JONES

Lorri L. Jones
Controller and Treasurer
Chief Accounting Officer
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10.1 Letter between Paul S. Shipman, President, Chief Executive
Officer and Chairman of the Board and Redhook Ale Brewery,
Incorporated, dated June 23, 2005.

10.2 Letter between David J. Mickelson, Executive Vice President,
Chief Financial Officer and Chief Operating Officer and Redhook
Ale Brewery, Incorporated, dated June 23, 2005.



