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SUNOPTA INC.
2233 Argentia Road
Suite 401, West Tower

Mississauga, ON L5N 2X7
905-821-9669

Dear Fellow Shareholder: March [�], 2016

It is our pleasure to cordially invite you to attend in person, via the Internet or by telephone the
Annual and Special Meeting of the Shareholders of SunOpta Inc., which will be held on Tuesday,
May 10, 2016 at our corporate offices located at 2233 Argentia Road, Suite 401, West Tower,
Mississauga, Ontario, Canada at 4:00 P.M. Eastern Daylight Time.

At our Annual and Special Meeting, shareholders will vote on: the election of our directors; the
appointment of our independent public registered accounting firm and auditor and authorization to
fix their remuneration; the compensation of our named executive officers; a proposal to ratify and
confirm the Company�s Advance Notice By-Law relating to advance notice of proposed
nominations to the Company's board; a resolution to ratify and confirm the Company�s Shareholder
Rights Plan; and a resolution re-approving and amending the Company�s 2013 Stock Incentive
Plan. In addition to these formal items of business, we will review the major developments of the
past year and share with you some of our plans for the future.

You will have the opportunity to ask questions and express your views to the senior management
of SunOpta Inc. and certain members of the Board of Directors who will be in attendance.

Your vote is important to us. Whether or not you intend to attend the meeting, please read the
enclosed proxy statement and submit your vote by completing and returning the enclosed proxy
card, or if you are a beneficial owner of shares held in �street name,� you may vote by telephone or
via the Internet.

Sincerely,

Alan Murray
Chair

Rik Jacobs
Chief Executive Officer
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SunOpta Inc.
2233 Argentia Road
Suite 401, West Tower

Mississauga, ON L5N 2X7
T:(905) 821-9669 F:(905) 819-7971

NOTICE OF ANNUAL AND SPECIAL MEETING OF SHAREHOLDERS
TO BE HELD MAY 10, 2016

To the holders of the common shares of SunOpta Inc. (the �Company�):

Notice is hereby given that an Annual and Special Meeting of Shareholders of SunOpta Inc. (the �Meeting�) will be held
on Tuesday, May 10, 2016 at 4:00 P.M. Eastern Daylight Time, at the Company�s corporate offices located at 2233
Argentia Road, Suite 401, West Tower, Mississauga, ON, Canada L5N 2X7 for the following purposes:

1. to elect the directors of the Company;
2. to appoint the Company�s independent registered public accounting firm and auditor and to authorize the

Audit Committee to fix their remuneration;
3. to consider and, if deemed advisable, approve a non-binding, advisory resolution to approve the

compensation of the Company�s named executive officers;
4. to consider and, if deemed advisable, to pass an ordinary resolution to confirm the Company�s Advance

Notice By-Law No. 15 relating to advance notice of proposed nominations to the Company's board, a copy
of which is reproduced as Exhibit A;

5. to consider and, if deemed advisable, to pass an ordinary resolution to ratify and confirm the Company�s
Shareholder Rights Plan, a copy of which is reproduced as Exhibit B;

6. to consider and, if deemed advisable, to pass an ordinary resolution re-approving and amending the
Company�s 2013 Stock Incentive Plan, a copy of which is attached as Exhibit C; and

7. to consider and take action upon such other matters as may properly come before the Meeting or any
adjournment or adjournments thereof.

You may also access the Meeting live by teleconference or over the Internet, by following the instructions provided in
the accompanying Proxy Statement in the section �Questions and Answers About the Meeting and Voting - How can I
vote?�

This Notice is accompanied by a Proxy Statement, a proxy card, the Annual Report of the Company on Form 10-K
which includes the Audited Consolidated Financial Statements for the year ended January 2, 2016 and related
Management�s Discussion and Analysis, and an envelope to return the proxy card.

The Board of Directors has fixed the close of business on March 11, 2016 as the record date for the determination of
the shareholders of the Company entitled to receive notice of and to vote at the Meeting. All such shareholders are
cordially invited to attend the Meeting.

Your vote is important. Whether or not you intend to attend the Meeting, please read the enclosed Proxy
Statement and submit your vote by completing and returning the enclosed proxy card or if you are a beneficial
owner of shares held in �street name,� you may vote by telephone or via the Internet.

If you have any questions or need assistance to vote, please contact our proxy solicitation agent, Kingsdale
Shareholder Services by toll-free telephone in North America at 1-877-659-1822 or collect call at
1-416-867-2272 outside North America, or by email at contactus@kingsdaleshareholder.com.
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IMPORTANT NOTICE REGARDING AVAILABILITY OF PROXY MATERIALS FOR THE ANNUAL
AND SPECIAL MEETING OF SHAREHOLDERS TO BE HELD ON MAY 10, 2016.
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This Proxy Statement, the accompanying proxy card and our Annual Report to Shareholders for the fiscal year ended
January 2, 2016 are first being made available on or about March [�], 2016 to shareholders of the Company entitled to
receive notice of and vote at the Meeting as of the record date, and such materials are also available on our website at
www.sunopta.com, under the �Investor Relations� link.

In order to be represented by proxy at the Meeting, you must complete and submit the enclosed Form
of Proxy or another appropriate form of proxy.
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QUESTIONS AND ANSWERS ABOUT THE MEETING AND VOTING

What is the Notice of Internet Availability of Proxy Materials that I received instead of complete proxy
materials?

The Securities and Exchange Commission (the �SEC�) rules allow companies to furnish proxy materials, including this
proxy statement and our Annual Report to Shareholders, by providing access to these documents on the Internet
instead of mailing printed copies of our proxy materials to shareholders. Most shareholders who reside in the United
States have received a Notice of Internet Availability of Proxy Materials (the �Notice�), which provides instructions for
accessing proxy materials on a website or for requesting electronic or printed copies of the proxy materials.

If you would like to receive a paper copy of the proxy materials for the Annual and Special Meeting of Shareholders
(the �Meeting�) of SunOpta Inc. (sometimes referred to as �we�, �us�, �our�, �the Company� or �SunOpta�) and for all future
meetings, please follow the Notice instructions for requesting such materials. The chosen electronic delivery option
lowers costs and reduces environmental impacts of printing and distributing the materials.

What is the date, time and place of the Meeting?

The Meeting will be held on Tuesday, May 10, 2016 at 4:00 P.M. Eastern Daylight Time at our corporate offices
located at 2233 Argentia Road, Suite 401, West Tower, Mississauga, ON L5N 2X7.

You may also access the Meeting live by teleconference or over the Internet. To access the Meeting by teleconference,
dial toll free at 1-877-312-9198 or international at 1-631-291-4622. To access the Meeting over the Internet, go to the
Company�s website at www.sunopta.com. You should plan to access the Company�s website at least 15 minutes prior to
the Meeting time in order to register, download and install any necessary audio software.

Why am I receiving proxy materials?

We sent you the Notice or this proxy statement relating to the Meeting (this �Proxy Statement�) and the accompanying
proxy card because our Board of Directors (sometimes referred to as the �Board�) is soliciting your proxy to vote at the
Meeting and at any adjournment or postponement thereof. You are invited to attend the Meeting and we request that
you vote on the proposals described in this Proxy Statement. However, you do not need to attend the Meeting to vote
your shares. Instead, you may simply complete, sign and return the enclosed proxy card, or vote by telephone or
Internet as described below under �How can I vote?�

What are the items of business scheduled for the Meeting?

There are six matters scheduled for a vote:

� the election of the director nominees specified in this Proxy Statement;
� the appointment of Deloitte LLP as the Company�s independent registered public accounting firm and
auditor and authorization for the Audit Committee to fix their remuneration;

� a non-binding, advisory resolution to approve the compensation of the Company�s named executive
officers (�NEOs�);

� a proposal to ratify and confirm the Company�s Advance Notice By-Law No. 15 relating to advance notice
of proposed nominations of directors to the Company's Board, a copy of which is reproduced as Exhibit A;

� a proposal to ratify and confirm the Company�s Shareholder Rights Plan, a copy of which is reproduced as
Exhibit B; and

� a proposal to re-approve and amend the Company�s 2013 Stock Incentive Plan, a copy of which is attached
as Exhibit C.
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Shareholders will also consider and take action upon such other matters as may properly come before the Meeting or
any adjournment thereof. The Board is not currently aware of any other matters to be presented at the Meeting.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

2
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What is included in the proxy materials?

The proxy materials include:

� this Proxy Statement for the Meeting;
� the accompanying proxy card; and
� our Annual Report to Shareholders on Form 10-K for the year ended January 2, 2016, which includes the
Audited Consolidated Financial Statements for the year ended January 2, 2016 and the related
Management�s Discussion and Analysis of Financial Condition and Results of Operations. The Annual
Report is not incorporated by reference into this Proxy Statement and is not deemed to be a part hereof.

What is a proxy?

It is your legal designation of another person to vote the shares you own. The other person is called a proxy. If you
designate someone as your proxy in a written document, that document is also called a proxy or a proxy card.

The enclosed proxy card contemplates that Robert McKeracher, Vice President and Chief Financial Officer, and Jill
Barnett, General Counsel and Secretary, each be appointed to act as your proxy. However, you may choose another
person to act as your proxy. If you wish to appoint as your proxy a person other than the individuals named on the
proxy card to attend the Meeting and vote for you, you may do so by striking out the names on the proxy card and
inserting the name of your proxy in the blank space provided in the proxy card, or you may complete another proper
proxy card. Your appointed proxy need not be a shareholder of the Company.

Who is soliciting my proxy?

The proxy accompanying this Proxy Statement is solicited by management and the Board of Directors of the
Company. Proxies may be solicited by officers, directors and regular employees of the Company. None of the officers,
directors or employees will be directly compensated for such services. In addition, Kingsdale Shareholder Services
has been retained by the Company as our proxy solicitation agent in connection with the solicitation of proxies for the
Meeting. The contact information for Kingsdale Shareholder Services is set out on the last page of this Proxy
Statement. The Company will pay Kingsdale Shareholder Services a fee of approximately $25,000, plus reasonable
out-of-pocket expenses, for these services. Solicitations of proxies may be made personally or by mail, facsimile,
telephone, messenger, or e-mail. The Company will bear all proxy solicitation costs.

Who can vote at the Meeting?

Only shareholders of record at the close of business on March 11, 2016, or the record date, will be entitled to vote at
the Meeting. On the record date, there were 85,439,680 common shares issued and outstanding.

In the event a shareholder of record transfers his, her or its common shares after the close of business on the record
date, the transferee of those shares will be entitled to vote the transferred shares at the Meeting provided that he, she or
it produces properly endorsed share certificates representing the transferred shares to the Company�s Secretary or
transfer agent or otherwise establishes ownership of the transferred shares at least 10 days prior to the Meeting.

What is the difference between a shareholder of record and a shareholder who holds shares in street name?

Most shareholders hold their shares through a broker, bank or other nominee rather than directly in their own name.
As summarized below, there are important distinctions between shares held of record and those owned in street name.

If you have any questions or need assistance completing your proxy or voting instruction form,
please call Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Shareholder of Record � Shares Registered in Your Name

If on March 11, 2016 your shares were registered directly in your name with our transfer agent, you are considered,
with respect to those shares, the shareholder of record. As the shareholder of record, you have the right to grant your
voting proxy directly to the individuals named on the proxy card, or to vote in person at the Meeting. Whether or not
you plan to attend the Meeting, we urge you to fill out and return the enclosed proxy card to ensure your vote is
counted.

Beneficial Owner � Shares Registered in the Name of Broker, Bank or Nominee

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the beneficial
owner of shares held in �street name,� and the proxy materials are being forwarded to you by your broker or nominee,
which is considered, with respect to those shares, the shareholder of record. As the beneficial owner, you have the
right to direct your broker how to vote and are also invited to attend the Meeting. However, since you are not the
shareholder of record, you may not vote these shares in person at the Meeting unless you obtain a signed proxy from
the shareholder of record giving you the right to vote the shares. Your broker or nominee has provided voting
instructions for you to use in directing the broker or nominee how to vote your shares. If you fail to provide sufficient
instructions to your broker or nominee, that shareholder of record may be prohibited from voting your shares. See
�What if I do not specify how my shares are to be voted?� and �What are �broker non-votes�?� below.

How can I vote?

You may vote your shares by one of the following methods:

Vote in Person. If you are the shareholder of record with respect to your shares, you may vote the shares in person at
the Meeting. If you choose to vote in person at the Meeting, please bring your proxy card or personal identification.
Shares held in street name may be voted in person by you only if you obtain a legal proxy from the shareholder of
record giving you the right to vote your beneficially owned shares.

Vote by Telephone. To vote by telephone, call toll free 1-800-690-6903 or 1-800-454-8683. You will be prompted to
provide your 16 digit control located on the Notice or your proxy card. Please note that telephone voting should not be
used if you plan to attend the Meeting and vote in person or designate a proxy to vote on your behalf at the Meeting.

Vote by Facsimile (Canadian shareholders only). You may also submit your proxy card via facsimile by sending it
to 1-866-623-5305.

Vote by Internet. To vote via the Internet, go to www.proxyvote.com and follow the simple instructions. You will be
required to provide your 16 digit control number located on the Notice or your form of proxy.

Vote by Mail. If you received a printed set of proxy materials, you may complete, sign, date and mail the separate
proxy card or other proper form of proxy in the envelope provided with this Proxy Statement. If you vote by telephone,
Internet or facsimile, please do not mail your proxy card.

If you vote by telephone, facsimile or Internet, your vote must be cast no later than the proxy cut-off of 4:00 P.M.
Eastern Daylight Time on Friday, May 6, 2016 (or 4:00 P.M. on the day before, excluding Saturdays, Sundays and
holidays, any adjournment or postponement of the Meeting). If you vote by proxy, your completed proxy card must be
received by Broadridge at 51 Mercedes Way, Edgewood, New York USA 11717, prior to 4:00 P.M. Eastern Daylight
Time on Friday, May 6, 2016 (or 4:00 P.M. on the day before, excluding Saturdays, Sundays and holidays, any
adjournment or postponement of the Meeting at which the proxy is to be used). The Chair of the Meeting may waive
or extend the proxy cut-off without notice at his own discretion.
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If your shares are held in street name by a broker, bank or other nominee, please refer to the instructions provided by
that broker, bank or nominee regarding how to vote or how to revoke your voting instructions.

If you return a signed proxy card or use the telephone or Internet to vote before the Meeting, the person named as
proxies in the proxy card will vote your common shares as you direct.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

4
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Even if you currently plan to attend the Meeting, we recommend that you also submit your proxy as described above
so that your vote will be counted if you later decide not to attend the Meeting. Submitting your proxy via Internet,
telephone or mail does not affect your right to vote in person at the Meeting.

How many votes are needed to approve each proposal?

The number of votes required to approve each of the proposals scheduled to be presented at the Meeting is as follows:

Proposal One: Election of Directors. Directors are elected by a plurality of the votes cast, meaning the nominees who
receive the largest number of votes will be elected as directors, up to the maximum number of directors to be elected.
However, in accordance with our Majority Voting Policy, any director who receives more �withhold� than �for� votes will
be required to immediately submit his or her resignation as a director. See �Proposal One � Election of Directors �
Majority Voting Policy� below.

Proposal Two: Appointment of Deloitte LLP as the Company�s independent registered public accounting firm and
auditors and authorization of the Audit Committee to fix their remuneration. This proposal will be approved if the
votes cast in favor of the proposal constitute a majority of the total votes cast on the proposal.

Proposal Three: Advisory vote regarding the compensation of the Company�s NEOs. This proposal will be approved
if the votes cast in favor of the proposal constitute a majority of the total votes cast on the proposal. Although the
outcome of this vote is not binding on us, we will consider the outcome of this vote when developing our
compensation policies and practices, and when making compensation decisions in the future.

Proposal Four: Resolution to confirm the Company�s Advance Notice By-Law No. 15, relating to advance notice of
proposed nominations to the Company's board. This proposal will be approved if the votes cast in favor of the
proposal constitute a majority of the total votes cast on the proposal.

Proposal Five: Resolution to ratify and confirm the Company�s Shareholder Rights Plan. This proposal will be
approved if the votes cast in favor of the proposal constitute a majority of the total votes cast on the proposal.

Proposal Six: Resolution re-approving and amending the Company�s 2013 Stock Incentive Plan. This proposal will
be approved if the votes cast in favor of the proposal constitute a majority of the total votes cast on the proposal.

What if I do not specify how my shares are to be voted?

Shareholders of Record. If you are a shareholder of record and you submit a proxy card, but you do not provide voting
instructions, your shares will be voted as follows:

FOR each of the seven nominees named in this Proxy Statement for election to the Company�s Board of Directors;

FOR the appointment of Deloitte LLP as the Company�s independent registered public accounting firm and auditor
and authorization of the Audit Committee to fix their remuneration;

FOR the approval of the non-binding advisory resolution regarding the compensation of the Company�s NEOs;

FOR the proposal to ratify and confirm the Company�s Advance Notice By-Law No. 15 relating to advance notice of
proposed nominations to the Company's board;

FOR the proposal to ratify and confirm the Company�s Shareholder Rights Plan; and

FOR the proposal to re-approve and amend the Company�s 2013 Stock Incentive Plan.
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The Board does not expect that any additional matters will be brought before the Meeting. The persons appointed as
proxies will vote in their discretion on any other matters that may properly come before the Meeting or any
postponement or adjournment thereof, including any vote to postpone or adjourn the Meeting. Moreover, if for any
reason any of our nominees is not available as a candidate for director, the persons named as proxies will vote for such
other candidate or candidates as may be nominated by the Board.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

5
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Beneficial Owners. If you are a beneficial owner and you do not provide the broker, bank or other nominee that holds
your shares with voting instructions, the broker or other nominee will determine if it has the discretionary authority to
vote on the particular matter. Therefore, if you do not provide voting instructions to your broker, your broker may
only vote your shares on Proposal Two. See �What are �broker non-votes�?� below.

What are �broker non-votes�?

A broker non-vote occurs when a broker, bank or other nominee holding shares for a beneficial owner does not vote
on a particular proposal because the nominee does not have authority to vote on that particular proposal without
receiving voting instructions from the beneficial owner. Under NASDAQ rules, brokers that do not receive voting
instructions from the beneficial owner have the discretion to vote on certain routine matters, but do not have the
discretion to vote on the election of directors to the Board, executive compensation matters or any other significant
matter as determined by the SEC. We believe that Proposal Two relating to the appointment of Deloitte LLP as our
independent registered public accounting firm is considered a matter on which brokers may vote in their discretion on
behalf of clients who have not furnished voting instructions. However, under current NASDAQ rules, we believe that
brokers who have not received voting instructions from their clients will not be authorized to vote in their discretion
on Proposals One, Three, Four, Five or Six. Accordingly, for beneficial owners of shares, if you do not give your
broker specific instructions, your shares may not be voted on such proposals.

How are abstentions and broker non-votes counted?

Abstentions and broker non-votes are counted for purposes of determining whether a quorum exists at the Meeting.
The shares represented by proxies marked �abstain� will not be treated as affirmative or opposing votes. Broker
non-votes will not affect the outcome of the vote on any of the proposals to be voted upon at the Meeting because the
outcome of each vote depends on the number of votes cast rather than the number of shares entitled to vote.

How many votes do I have?

On each matter to be voted upon, you have one vote for each common share you owned as of March 11, 2016.

Who counts the votes?

The Company has nominated Broadridge Financial Solutions, Inc. to count and tabulate the votes. This is done
independently of the Company to preserve the confidentiality of individual shareholder votes. Proxies are referred to
the Company only in cases where a shareholder clearly intends to communicate with management, the validity of the
proxy is in question or where it is necessary to do so to meet the requirements of applicable law.

Is my vote confidential?

The Company�s transfer agent preserves the confidentiality of individual shareholder votes, except where a shareholder
clearly intends to communicate his or her individual position to the management of the Company or as necessary in
order to comply with legal requirements.

If I need to contact the Company�s transfer agents, how do I reach them?

You can contact the transfer agent in Canada by mail at: TMX Equity Transfer Services, 200 University Avenue,
Suite 400, Toronto, Ontario, Canada M5H 4H1, or via telephone at (416) 361-0930. You can contact the transfer agent
in the USA by mail at: American Stock Transfer & Trust Company, LLC, 6201 15th Avenue, Brooklyn, NY USA
11219, or via telephone at (718) 921-8293.
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If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

6
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What does it mean if I receive more than one copy of the Notice or proxy card?

If you receive more than one copy of the Notice or more than one proxy card, your shares are registered in more than
one name or are registered in different accounts. Please complete, sign and return each proxy card or follow the
instructions on each copy of the Notice to ensure that all of your shares are voted.

How do I revoke or change my vote?

If you are a shareholder of record, you may revoke your proxy at any time before it is voted by one of the following
methods:

Voting again by telephone or by Internet prior to 4:00 P.M. Eastern Daylight Time on May 6, 2016, as set forth above
under �How can I vote?�;

Requesting, completing and mailing or delivering by facsimile a proper proxy card, as set forth above under �How can
I vote?�;

Sending written notice of revocation, signed by you (or your duly authorized attorney), to the Company at the
corporate office of the Company at 2233 Argentia Road, Suite 401, West Tower, Mississauga, ON L5N 2X7, at any
time prior to the last business day preceding the date of the Meeting; or

Attending the Meeting (or any adjournment thereof) and delivering written notice of revocation prior to any vote to
the Chair of the Meeting.

If you hold your shares in street name, you may revoke your proxy by following the instructions provided by your
broker, bank or other nominee.

What is the quorum requirement?

Under NASDAQ listing rules and the Company�s by-laws, the presence at the Meeting, in person or represented by
proxy, of at least two shareholders holding not less than one-third (33 1/3%) of the outstanding common shares shall
constitute a quorum for the purpose of transacting business at the Meeting. As of the record date, there were
85,439,680 common shares outstanding. Therefore, holders of at least 28,479,895 common shares must be present, in
person or represented by proxy, at the Meeting in order to establish a quorum. The Company encourages all of its
shareholders to participate in the Meeting.

How can I find out the results of the voting at the Meeting?

Preliminary voting results will be announced at the Meeting. We will publish final results in a Current Report on Form
8-K that we expect to file with the SEC and with applicable Canadian securities regulatory authorities within four
business days of the Meeting. After the Form 8-K is filed, you may obtain a copy by visiting our website, by viewing
our public filings in the U.S. at www.sec.gov or in Canada at www.sedar.com, by calling (905) 821-9669, by writing
to Investor Relations, SunOpta Inc., 2233 Argentia Road, Suite 401, West Tower, Mississauga, ON L5N 2X7 or by
sending an email to beth.mcgillivary@sunopta.com.

[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

7
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following presents information regarding beneficial ownership of our common shares as of March 11, 2016 by:

� each person who we know owns beneficially more than 5% of our common shares;
� each of our directors and nominees;
� each of our NEOs; and
� all of our directors and executive officers as a group.

Under the regulations of the SEC, shares are generally deemed to be �beneficially owned� by a person if the person
directly or indirectly has or shares voting power or investment power (including the power to dispose) over the shares,
whether or not the person has any pecuniary interest in the shares, or if the person has the right to acquire voting
power or investment power of the shares within 60 days, including through the exercise of any option, warrant or
right. In accordance with the regulations of the SEC, in computing the number of common shares beneficially owned
by a person and the percentage ownership of such person, we deemed to be outstanding all common shares subject to
options or other rights held by the person that are currently exercisable or exercisable within 60 days of March 11,
2016. We did not deem such shares outstanding, however, for the purpose of computing the percentage ownership of
any other person.

Based solely on our review of statements filed with the SEC pursuant to Section 13(d) and 13(g) under the Securities
Exchange Act of 1934, as amended (the �Exchange Act�) the Company is not aware of any other person or group that
beneficially owns more than 5% of the Company�s common shares, except as noted below.

Name and Address of Beneficial Owner
Title of
Class

Amount and
Nature of
Beneficial
Ownership

Percentage
of Class(1)

Tourbillon Capital Partners, L.P.
  444 Madison Avenue, 26th Floor, New York, NY 10022

Common 8,450,000(2) 9.89%

West Face Capital Inc.
  2 Bloor Street East, Suite 3000, Toronto, ON M4W 1A8

Common 7,371,243(3) 8.63%

Morgan Stanley
  1585 Broadway, New York, NY 10036

Common 6,725,733(4) 7.87%

Daruma Capital Management, LLC
  1120 Avenue of the Americas, 21st Floor, New York, NY 10036

Common 6,645,204(5) 7.78%

(1) Percentage of class is calculated based on total common shares outstanding at March 11, 2016 of 85,439,680.
This total does not include options of the Company.

(2) According to a Schedule 13D filed jointly by Tourbillon Capital Partners, L.P. (�Tourbillon�), Tourbillon
Global Long Alpha Fund, LLC (�Long Alpha Fund LLC�), Tourbillon Global Long Alpha Fund, Ltd (�Long
Alpha Fund Ltd�), Tourbillon Global Master Fund, Ltd (�Global Master Fund� and collectively with Long
Alpha Fund LLC and Long Alpha Fund Ltd, the �Funds�) and Jason H. Karp (�Karp�) with the SEC on
February 4, 2016, Long Alpha Fund LLC owned directly 160,795 shares of common stock of the Company,
Long Alpha Fund Ltd owned directly 587,779 shares of common stock of the Company, and Global Master
Fund owned directly 7,701,426 shares of common stock of the Company. Collectively the Funds had shared
voting and shared dispositive power over 8,450,000 shares of common stock of the Company. In addition, the
Funds have an interest in an additional 12,014,779 shares of common stock of the Company under cash settled
swaps, representing economic exposure comparable to an interest in an additional 14.1% of the outstanding
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common shares. Tourbillon is the Investment Manager of each of the Funds. Karp is the Chief Executive Officer
of Tourbillon. By virtue of these relationships, each of Tourbillon and Karp may be deemed to beneficially own
the shares of common stock of the Company owned by the Funds.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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(3) According to a Schedule 13D filed jointly by West Face Capital Inc. (�West Face�) and Gregory A. Boland
(�Boland�) with the SEC on January 5, 2016, each of West Face and Boland had shared voting and shared
dispositive power over 7,371,243 shares of common stock of the Company.

(4) According to a Schedule 13G filed jointly by Morgan Stanley (�Morgan Stanley�) and Morgan Stanley Capital
Services LLC (�MSCS�) with the SEC on February 5, 2016, Morgan Stanley had sole voting power over
6,574,177 shares of common stock of the Company, and shared voting and shared dispositive power over
143,556 and 6,725,733 shares of common stock of the Company, respectively. MSCS had sole voting and
shared dispositive power over 6,456,357 shares of common stock of the Company. The shares of common stock
of the Company reported by Morgan Stanley as a parent holding company are owned, or may be deemed to be
beneficially owned, by MSCS, a wholly-owned subsidiary of Morgan Stanley.

(5) According to a Schedule 13G filed jointly by Daruma Capital Management, LLC (�Daruma�) and Mariko O.
Gordon (�Gordon�) with the SEC on February 12, 2016, each of Daruma and Gordon have shared power to
vote 3,406,682 and shared power to dispose of 6,645,204 shares of common stock of the Company.

[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Name and Address of Beneficial Owner(1)

Amount and Nature of Beneficial
Ownership(2)

Total
Number of
Common
Shares,
Vested
Options

and Vested
RSUs

Percent of
Class(5)Common

Shares
Vested

Options(3)
Vested
RSUs(4)

Jay Amato
Director 29,213 55,000 - 84,213 *

Margaret Shan Atkins
Director 13,381 - 1,195 14,576 *

Steven Bromley
Former Vice Chair and Chief Executive
Officer, Consultant(6)

266,015 386,443 - 652,458 *

Michael Detlefsen
Director 44,862 6,000 - 50,862 *

Douglas Greene
Director 200,543 55,000 - 255,543 *

Katrina Houde
Director 55,691 55,000 - 110,691 *

Hendrik Jacobs
President, Chief Executive Officer and
Director

34,638 160,189 - 194,827 *

Jeremy Kendall
Director(7) 420,974 63,600 - 484,574 *

Robert McKeracher
Vice President and Chief Financial Officer 37,714 151,772 - 189,486 *

Alan Murray
Chair of the Board 40,194 55,000 - 95,194 *

John Ruelle
Chief Administrative Officer and Senior Vice
President

23,759 111,746 - 135,505 *

Daniel Turney
Senior Vice President of Operations - 11,996 - 11,996 *

Gerard Versteegh
President, International Sourcing and Supply 79,578 120,631 - 200,209 *

All directors and executive officers as a
group (13) 1,246,562 1,232,377 1,195 2,480,134 2.90%

(1) The address of each director and executive officer is 2233 Argentia Road, Suite 401, West Tower, Mississauga,
ON L5N 2X7.
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(2) Unless otherwise indicated, the persons in this table have sole voting and dispositive power with respect to the
common shares shown as beneficially owned by them. The information as to shares beneficially owned or over
which control or direction is exercised, directly or indirectly, not being within the knowledge of the Company,
has been furnished by the respective directors and executive officers individually.

(3) The number of vested options includes options that will become exercisable within 60 days of March 11, 2016.
The exercise price of vested options range from $4.45 to $11.30 per share.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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(4) The number of vested Restricted Stock Units (�RSUs�) includes RSUs that will vest within 60 days of March 11,
2016.

(5) Percentage of class is calculated based on 85,439,680 common shares outstanding at March 11, 2016 (*indicates
less than 1% of the outstanding common shares).

(6) Effective October 1, 2015, Mr. Bromley resigned as the Company�s Chief Executive Officer (�CEO�) and was
succeeded by Hendrik Jacobs. Mr. Bromley served as Vice-Chair of the Company�s Board of Directors from
October 1, 2015 until his resignation from the Company�s Board of Directors on December 31, 2015 (the
�Separation Date�). Under the terms of his Separation Agreement dated July 6, 2015, Mr. Bromley will retain his
outstanding stock options as of the Separation Date for a period of up to three years following the Separation
Date (the �Separation Period�). Mr. Bromley has agreed to provide certain consulting services to the Company
during the Separation Period.

(7) Mr. Kendall is not standing for re-election at the Meeting.
The Company does not currently have a formal policy to prohibit officers and directors from hedging against declines
in the market value of their equity based compensation or equity securities through the use of financial instruments.
However, this practice is discouraged and the Company is not aware of any NEOs or directors engaging in any
hedging transactions.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Exchange Act requires our directors and executive officers, among others, to file with the SEC an
initial report of ownership of our common shares on Form 3 and reports of changes in ownership on Form 4 or Form
5. Persons subject to Section 16 are required by SEC regulations to furnish us with copies of all Section 16 forms that
they file related to SunOpta stock transactions. Under SEC rules, certain forms of indirect ownership and ownership of
our common shares by certain family members are covered by these reporting requirements. As a matter of practice,
our administrative staff assists our directors and executive officers in preparing initial ownership reports and reporting
ownership changes and typically files these reports on their behalf.

Based solely on a review of the copies of Forms 4 and 5 furnished to us, or written representations from reporting
persons that all reportable transactions were reported, we believe that during the fiscal year ended January 2, 2016 all
of our executive officers, directors and greater than 10% holders, if any, filed the reports required to be filed under
Section 16(a) on a timely basis, except that Jeremy Kendall filed a Form 4 one day late on June 8, 2015.

[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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PROPOSAL ONE - ELECTION OF DIRECTORS

Nominees

The term of office of each director expires at the close of the next Annual Meeting of Shareholders unless he or she
resigns or his or her office becomes vacant as a result of death, removal or other cause.

It is proposed that the following seven individuals be elected as directors of the Company at the Meeting. Each of the
nominees named below has consented to be named herein and to serve as a director if elected. Management has no
reason to believe that any of the nominees will not be a candidate or, if elected, will be unable to serve as a director.
There are no family relationships among the Company�s directors, executive officers or persons nominated or chosen
to become directors.

Board of Director Nominees in Alphabetical Order:

Jay Amato
Margaret Shan Atkins
Michael Detlefsen
Douglas Greene
Katrina Houde
Hendrik Jacobs
Alan Murray

Recommendation of the Board of Directors; Vote Required

The Board of Directors recommends that shareholders vote FOR the election of each of the seven director
nominees named above. The seven nominees who receive the greatest number of votes cast at the Meeting will be
elected as directors. In accordance with our by-laws, any director who receives more �withhold� than �for� votes will be
deemed to have tendered his or her resignation as a director. See �Majority Voting Policy� below. Abstentions and
broker non-votes are counted only for purposes of determining whether a quorum exists at the Meeting, but will have
no effect on the results of the vote. Brokers and other nominees will not have discretionary authority to vote your
shares if you hold your shares in street name and do not provide instructions as to how your shares should be voted on
this proposal. If any of the nominees for director at the Meeting becomes unavailable for election for any reason, the
proxies on this proposal will have discretionary authority to vote pursuant to the proxy for a substitute or substitutes.

Information About the Board Nominees

The biographies that follow provide certain information as of March 11, 2016 with respect to each director nominee.
The information presented below for each director includes the specific experience, qualifications, attributes and skills
that led us to the conclusion that such director should be nominated to serve on the Board in light of our business.

In addition to the factual information provided for each of the nominees, the Board and the Corporate Governance
Committee (as Nominating Committee) also believe that each of the nominees has attributes that are important to an
effective board, including: sound judgment and analytical skills; integrity and demonstrated high ethical standards; the
ability to engage management and one another in a constructive and collaborative manner; diversity of background
and experience; and the continued commitment to devote his or her time, energy and skills to ensure the growth and
prosperity of the Company.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Majority Voting Policy

The Board has adopted a policy providing that, in an uncontested election of directors, shareholders will be able to
vote in favor of, or to withhold from voting, separately for each director nominee. If any nominee receives a greater
number of votes �withheld� than votes �for�, then that nominee is required to tender his or her resignation to the Board
immediately following the relevant shareholder meeting. At the option of the nominee, his or her resignation may be
unconditional and effective immediately or may be subject to or conditional upon acceptance by the Board and only
effective upon acceptance by the Board. If the resignation is conditional upon acceptance by the Board, the Board will
then refer the resignation for consideration by the Corporate Governance Committee which, among other matters, is
responsible for selecting or recommending director nominees, and the Corporate Governance Committee will provide
a recommendation as to whether the resignation should be accepted. Any director who tenders his or her resignation
shall not participate in any meeting of the Board or of the Corporate Governance Committee, if he or she is a member
of the Corporate Governance Committee, at which his or her resignation is considered. The Board shall accept the
resignation absent exceptional circumstances. The Board will make its decision as to whether or not to accept the
resignation within ninety (90) days after the date the resignation is tendered. The Board will promptly issue a news
release with the Board�s decision and, if the decision is not to accept the resignation, shall include in the news release
the reasons for its decision. A copy of the news release will be filed with the Toronto Stock Exchange and any other
applicable regulatory authority.

[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Jay Amato
Age: 56
L o c a t i o n :  N e w
York, USA
Director Since: Nov
2008
I n d e p e n d e n t
Director

Jay Amato was appointed a Director of the Company and Chair of the Corporate Governance
Committee in November 2008.
Mr. Amato served as President and Chief Executive Officer of NASDAQ-traded Viewpoint
Corporation, a premier interactive media company. He was also President and Chief Operating
Officer of Vanstar Corporation, a $2.8 billion public company with 7,000 employees that
provided global computer outsourcing services. In addition, he was the founder and Chief
Executive Officer of PersonalScreen Media LLC in New York, a company which developed new
methods of monetizing video content on the web. Adding to a considerable list of accolades and
accomplishments, Mr. Amato was nominated for an Academy of Television Arts & Sciences
Emmy Award in 2008. Mr. Amato has also served on several non-profit Boards.

Director Qualifications. Mr. Amato brings extensive experience in building, managing and
operating leading edge technology and media based companies in both the private sector and
public markets to the SunOpta Board of Directors. He understands the role of new and emerging
technologies and business practices and how to apply these for strategic benefit. When combined
with his keen understanding of emerging governance practices, Mr. Amato brings a unique
perspective to the Board of Directors.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None None

Board / Committee Membership Meeting Attendance Percentage

Member of Board
Chair of Corporate Governance
Committee
Combined Total

10 of 11
5 of 5
15 of 16

91%
100%
94%

Equity Ownership

Common Shares Options(1) RSUs(1)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(2)

29,213 55,000 - 84,213 $417,696

(1) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(2) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Margaret Shan
Atkins
Age: 59
Location: Illinois,
USA
Director Since: Oct
2014
Independent
Director

Margaret Shan Atkins was appointed to the Board of Directors in October 2014. Ms. Atkins has
served as Chair of the Audit Committee since January 2015.
Ms. Atkins has been an independent corporate director for more than a decade, serving on a
number of public and private company boards in the United States and Canada. She spent most of
her executive career in the retail/consumer sector, including various positions with Sears Roebuck
& Co., a major North American retailer, from 1996 to 2001 where she was promoted to Executive
Vice President in 1999. Prior to joining Sears, Ms. Atkins spent 14 years at Bain & Company,
Inc., the international management consultancy, as a leader in Bain's consumer and retail practice.
Ms. Atkins began her career as a public accountant at what is now PricewaterhouseCoopers LLP,
a major accounting firm, and has designations as a Chartered Professional Accountant, Chartered
Accountant (Ontario) and Certified Public Accountant (Illinois). Ms. Atkins holds an Honours
Bachelor of Commerce degree from Queen�s University in Kingston, Ontario, as well as a Masters
of Business Administration from Harvard University. She is recognized as a Board Governance
Fellow by the (U.S.) National Association of Corporate Directors, and is also a member of the
Canadian Institute of Corporate Directors.
Director Qualifications. Ms. Atkins currently serves on the boards of Spartan Nash Company
(NASDAQ: SPTN), a national grocery wholesaler and retailer in the US, and the leading
distributor of food products to the U.S. military commissary system worldwide and Darden
Restaurants, Inc. (NYSE: DRI), an owner and operator of more than 1,500 restaurants in North
America including Olive Garden, Longhorn Steakhouse and The Capital Grille. Ms. Atkins also
presently serves as a director of True Value Hardware, a private cooperative of independent
hardware stores in the U.S.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

Darden Restaurants, Inc. (NYSE: DRI) 10/14-Present
SpartanNash Company (NASD: SPTN) 12/13-Present
Spartan Stores (NASD: SPTN) 8/03-12/13
The Pep Boys � Manny, Moe & Jack (NYSE: PBY)
6/04-7/15
Tim Hortons (NYSE: THI) 5/07-12/14

Tim Hortons (TSX: THI) 5/07-12/14
Shoppers Drug Mart (TSX: SC) 5/05-5/12

Board / Committee Membership Meeting Attendance Percentage

Member of Board
Chair of Audit Committee
Member of Compensation Committee
(1)
Combined Total

10 of 11
4 of 4
3 of 3
17 of 18

91%
100%
100%
94%

Equity Ownership

Common Shares Options(2) RSUs(2)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(3)

13,381 - 1,195 14,576 $72,297
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(1) Ms. Atkins was appointed to the Compensation Committee in April 2015 and attended all committee meetings
following her appointment date.

(2) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(3) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Michael Detlefsen
Age: 52
Location: Ontario,
Canada
Director Since: May
2013
Independent
Director

Michael Detlefsen was elected as a Director of the Company in May 2013 and since that time has
also served as a member of the Audit Committee.

Mr. Detlefsen is Co-Managing Director of Muir Detlefsen & Associates Limited. He was Chief
Restructuring Officer of Organic Meadow Inc. from 2014 to 2015. From 2013 to 2014 he was
Interim CEO of Ceres Global Ag Corp. and from 2008 to 2013, he was President of Ceres. Mr.
Detlefsen was also previously with Maple Leaf Foods Inc. where he held the position of Vice
President, Corporate Development from 1999 to 2000, Executive Vice President Vertical
Coordination from 2000 to 2004 and President of Maple Leaf Global Foods, the global sales,
marketing and trading subsidiary of Maple Leaf Foods Inc. from 2005 to 2007. Prior to joining
Maple Leaf Foods, Mr. Detlefsen was with BCE Inc. in Montreal where he was Vice President,
Corporate Development at Bell Canada International, from 1997 to 1999, responsible for telecom
investments in Korea, Brazil, Mexico and the United Kingdom, and Vice President
Strategy/Business Analysis/Mergers and Acquisitions at Bell Canada from 1996 to 1997.

Mr. Detlefsen�s work experience also includes roles as: a strategy consultant for Monitor
Company, a Boston-based strategy consulting firm, from 1993 to 1996; Director, Corporate
Strategy at Air Canada in Montreal, New York and Houston from 1989 to 1993; a consultant for
Price Waterhouse�s Transportation Consulting Practice in Washington, D.C. from 1988 to 1989;
and, a policy analyst for the Canadian Deputy Minister of Grains & Oilseeds in Ottawa, Canada
from 1987 to 1988.

Mr. Detlefsen is currently a Director of the State Street Bank and Trust (Canada), a Director of
Phoenix Canada Oil Company Limited, a Governor of the Royal Ontario Museum, a member of
the Investment Committee of The Ontario College of Art and Design University, a member of
Harvard University�s Private and Public, Scientific, Academic and Consumer Food Policy
Committee and a member of the Finance Committee and 150th Anniversary Campaign Cabinet
of Trinity College School.

Director Qualifications. Mr. Detlefsen brings extensive strategy, operating, transactional and
governance experience in the food and other industries to the SunOpta Board of Directors. Mr.
Detlefsen has a unique combination of domestic and international expertise and a deep
understanding of global supply chain risks and opportunities.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None Phoenix Canada Oil Co. Ltd. (TSX: PCO) 12/15-Present

Board / Committee Membership Meeting Attendance Percentage

Member of Board
Member of Audit Committee
Combined Total

11 of 11
4 of 4
15 of 15

100%
100%
100%

Equity Ownership

Common Shares Options (1) RSUs(1)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(2)

44,862 6,000 - 50,862 $252,276
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(1) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(2) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Douglas Greene
Age: 66
L o c a t i o n :
Colorado, USA
Direc tor  S ince :
Sep 2008
I n d e p e n d e n t
Director

Doug Greene was appointed to the Board of Directors in September 2008 and currently is a
member of the Corporate Governance Committee.

Mr. Greene is a pioneer in the natural and organic foods industry. Mr. Greene founded New Hope
Natural Media, the largest Business to Business media group in the natural products industry and
ran this company for twenty years, selling it to Penton Media in 1999. He was a board member of
Penton Media which was listed on the NYSE and subsequently NASDAQ (OTCBB: PTON) from
1999 to 2005 and served on its Executive, Compensation and Audit Committees. From 1994 to
2005 Mr. Greene was Chairman of Vitrina Group of Moscow, publishers and event producers for
the grocery, restaurant and wine industries.

Mr. Greene is a Board member of NextFoods and Z2 Entertainment and has served on several non
profit boards.

Director Qualifications. Mr. Greene brings extensive knowledge and experience in the natural and
organic foods industry to the SunOpta Board of Directors. He has diverse international business
experience in both private and public organizations and is able to leverage this experience with his
in-depth industry knowledge. The combination of extensive industry knowledge and diverse
business experience uniquely qualifies Mr. Greene as a Director of the Company.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None None

Board / Committee Membership Meeting Attendance Percentage

Member of Board
Member of Corporate Governance
Committee
Combined Total

11 of 11
5 of 5
16 of 16

100%
100%
100%

Equity Ownership

Common Shares Options (1) RSUs(1)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(2)

200,543 55,000 - 255,543 $1,267,493

(1) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(2) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Katrina Houde
Age: 57
Location: Ontario,
Canada
Director Since: Dec
2000
Independent
Director

Katrina Houde was appointed to the Board of Directors in December 2000 and was appointed
Chair of the Compensation Committee in August 2014 and also serves as a member of the Audit
Committee. Ms. Houde has been an independent consultant since March 2000.

From January 1999 to March 2000, Ms. Houde was President of Cuddy Food Products, a division
of Cuddy International Corp. and was Chief Operating Officer of Cuddy International Corp. from
January 1996 to January 1999. She is a Director of a number of private and charitable
organizations.

Director Qualifications. Ms. Houde has held a variety of senior level positions in the food
industry. When combined with her extensive knowledge of the Company�s history, strategies and
governance practices, she brings valuable insight and experience to the Board of Directors.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None None

Board / Committee Membership Meeting Attendance Percentage

Member of Board
Chair of Compensation Committee
Member of Audit Committee
Combined Total

11 of 11
5 of 5
4 of 4
20 of 20

100%
100%
100%
100%

Equity Ownership

Common Shares Options (1) RSUs(1)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(2)

55,691 55,000 - 110,691 $549,027

(1) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(2) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.

18

Edgar Filing: SunOpta Inc. - Form PRE 14A

36



Hendrik Jacobs

Age: 55
Location: Ontario,
Canada
Director Since: Oct
2015
Non-Independent

Hendrik Jacobs was promoted from President and Chief Operating Officer to President and Chief
Executive Officer on October 1, 2015. Mr. Jacobs joined the Company in August 2012 and brings
over 20 years of international sales, marketing, innovation, strategic development and general
management experience to this role. Over the previous 11 years Mr. Jacobs held a number of
progressively responsible positions with Tetra Pak, the world�s leading supplier of equipment and
materials for the processing and packaging of liquid food products. In his last position with Tetra
Pak, Mr. Jacobs served as Cluster Vice President for North Europe with responsibility for the
United Kingdom, Ireland, Scandinavia and the Baltic States.

Prior to this role, he served as Managing Director Benelux with responsibility for the Netherlands,
Belgium and Luxemburg, as Vice President of Strategy and Planning with responsibility for
setting long term technology and product development strategies, and as Vice President of Sales
for TetraPak USA. Prior to joining Tetra Pak, Mr. Jacobs held a number of international sales,
marketing and general management positions with PepsiCo, Royal Dutch Ahold and the
Coca-Cola Company. Mr. Jacobs holds a Masters of Business Administration degree from the
American Graduate School of International Management and a Bachelor of Business
Administration from Oregon State University.

Director Qualifications. Mr. Jacobs brings to the SunOpta Board of Directors a significant
understanding of the Company�s business and operations acquired through his service as the
President and Chief Operating Officer and President and Chief Executive Officer of the Company.
His extensive international experience with multiple companies in the food manufacturing and
beverage industry and his sales and marketing experience provide the Board with a valuable
perspective.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None None

Board / Committee Membership Meeting Attendance Percentage

Member of Board (1) 4 of 4 100%

Equity Ownership

Common Shares Options (2)
Total Common

Shares, Options and RSUs
Total Market Value of Common
Shares, Options and RSUs(3)

34,638 160,189 194,827 $966,342

(1) Mr. Jacobs was appointed Director of the Company on October 1, 2015 and attended all board meetings
following his appointment date.

(2) Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March 11,
2016.

(3) The market value has been determined based on $4.96 being the closing price of the Company�s common shares
as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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Alan Murray
Age: 56
Location:
Colorado, USA
Director Since:
Jul 2010
Independent
Director

Alan Murray has served as a Director of the Company since July 2010. He was appointed Chair of
the Board of the Company in August 2014 and also serves on the Compensation Committee and
Corporate Governance Committee. In the past he has served as Vice Chair, Chair of the
Compensation Committee and was a member of the Audit Committee.

Mr. Murray is currently the Chief Executive Officer of NextFoods, creators of GoodBelly probiotic
drink based in Boulder, Colorado and has over 30 years of previous experience as a supplier to the
food industry in three continents. Mr. Murray spent 10 years with Unilever, primarily in marketing
roles both in the Netherlands and South Africa. From 1990 to 2010 he worked for Tetra Pak, the
world leader in processing and packaging systems serving the food industry. During this period he
led their operations in South Africa, Central Europe (Czech Republic and Slovakia) and North
America. Mr. Murray has been a Board member of the National Food Processors Association, now
merged with Grocery Manufacturers Association, and the International Dairy Foods Association. He
was also Co-founder and Chairman of the industry group Carton Council, a body founded to
stimulate the recycling of beverage cartons.

Mr. Murray has not served on any other reporting issuer�s Board of Directors but serves as a Director
of a number of private organizations.

Director Qualifications. Mr. Murray brings strong business experience to the SunOpta Board of
Directors having a background in manufacturing, business turnaround, business integration and
profitable revenue growth. Mr. Murray has lived and worked abroad with experience in Western and
Eastern Europe and Africa. Mr. Murray�s deep understanding of the food business and extensive
exposure to international business is an asset to the Board as the Company continues to expand its
food operations globally.

Other Public Company Directorships in the Past Five Years

SEC Reporting Companies Canadian Listed Reporting Companies

None None

Board / Committee Membership Meeting Attendance Percentage

Chair of the Board 11 of 11 100%

Member of Compensation Committee 5 of 5 100%

Member of Corporate Governance
Committee (1)

2 of 2 100%

Combined Total 18 of 18 100%

Equity Ownership

Common Shares Options (2) RSUs(2)

Total Common
Shares, Options and

RSUs

Total Market Value of
Common Shares,

Options and RSUs(3)

40,194 55,000 - 95,194 $472,162

(1) Mr. Murray was appointed to the Corporate Governance Committee in August 2015 and attended all
committee meetings following his appointment date.

(2)
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Represents vested options and RSUs, including options and RSUs that will vest within 60 days of March
11, 2016.

(3) The market value has been determined based on $4.96 being the closing price of the Company�s common
shares as at March 11, 2016.
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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CORPORATE GOVERNANCE

Introduction

The Board of Directors believes that effective corporate governance contributes to improved corporate performance
and enhanced shareholder value. Consequently, the Board of Directors is committed to ensuring that the Company
follows best practices and continually seeks to enhance and improve its corporate governance practices.

Board Mandate

The Board is responsible for the stewardship of the Company and to supervise the management of the business and
affairs of the Company in accordance with the best interests of the Company and its shareholders. The Board
establishes overall policies and standards for the Company. Where appropriate, the directors rely upon management
and the advice of the Company�s outside advisors and auditors. The Board also delegates certain responsibilities to its
standing committees, based upon the approved charters of each such committee.

In accordance with its mandate, the Board oversees and reviews the development and implementation of the following
significant corporate plans and initiatives, among others:

� the Company�s strategic planning process;
� the identification of the principal risks to the Company�s business and the implementation of systems to
manage these risks, whether financial, operational, environmental, safety-related or otherwise;

� succession planning and evaluation of relative strengths of existing management including the needs to
ensure sufficient depth of management;

� oversight of communications and public disclosure including the Company�s disclosure policy and
receiving feedback from stakeholders;

� analysis and approval of significant transactions including material acquisitions and dispositions of
businesses or other Company assets; and

� the Company�s internal controls and management information systems.
Board Composition, Leadership and Size

The articles of the Company provide that its Board of Directors shall consist of a minimum of five and a maximum of
fifteen directors. Presently, the Board of Directors consists of eight directors. Seven of these directors are being
nominated for re-election at the Meeting. After serving as a director of the Company for 38 years, Jeremy Kendall is
not standing for re-election as a director at the Meeting. The Board intends to add one or two additional directors
following the Meeting as part of its succession planning activities.

In accordance with its mandate, the Corporate Governance Committee regularly considers the appropriate skills and
characteristics required of Board members, taking into consideration the Board's short-term needs and long-term
succession plans. The Corporate Governance Committee believes that the Board should be comprised of directors
with a broad range of experience and expertise. Additionally, the committee develops and periodically updates a
long-term plan for the Board's composition taking into consideration the independence, age, skills, experience and
availability of service to the Company of its members, as well as the opportunities, risks, and strategic direction of the
Company. Having regard to the results of the foregoing, the Corporate Governance Committees makes
recommendations to the full Board regarding the size and composition of the Board and seeks to identify qualified
individuals to become Board members as deemed appropriate.

All directors are elected annually. The committee has not established a retirement age for the members of the Board,
nor a limitation of term of service. However, these restrictions are considered from time to time by the Corporate
Governance Committee. The committee prefers that directors, without regard to their age, are rigorously evaluated on
their attendance and contributions to the business of the Board and Company.
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Each of the directors and executive officers of the Company is required to certify on an annual basis that he or she has
reviewed and is knowledgeable as to the contents of the Company�s Business Ethics and Code of Conduct (the �Code�)
and is not aware of any violations of the Code. All new employees of the Company are required to certify at the time
of hiring that they have reviewed and are knowledgeable as to the contents of the Code. The Company monitors
compliance with the Code through management oversight and regular communications with employees. In addition
the Company has established and maintains, through an independent third party service provider, a confidential
toll-free ethics reporting hotline which all directors, officers and employees are advised of and encouraged to use to
report matters which may constitute violations of the Code.

The Board, each committee and each of the individual directors are assessed annually with the assistance of a third
party consulting firm specializing in board effectiveness (the �Board Effectiveness Consultant�). Each of the directors is
required to complete an assessment which is prepared and reviewed by the Board Effectiveness Consultant. The
results of this review are reported to, and discussed in detail at, a meeting of the full Board of Directors.

On July 7, 2015, we announced the appointment of Hendrik Jacobs, our former President and Chief Operating Officer,
to President and CEO, effective October 1, 2015. In conjunction with this appointment, Mr. Jacobs also became a
member of our Board of Directors effective October 1, 2015. Jacobs succeeded former CEO, Steven Bromley, who
served as Vice-Chair of the Board of Directors from October 1, 2015 until his resignation from the Company on
December 31, 2015.

Hendrik Jacobs, our CEO, currently serves on the Board of Directors and Alan Murray is the Chair of the Board. The
Board does not have a formal policy concerning the separation of the roles of CEO and Chair, as the Board believes
that it is in the best interest of the Company to make that determination based on the position and direction of the
Company and the membership of the Board. As indicated above, these roles are currently separate.

The Chair of the Board sets the agenda for meetings of the Board with input and feedback from the directors. All
committees of the Board are chaired by independent directors. The Board and the Corporate Governance Committee
believe that the current Board leadership structure is an appropriate structure for the Company and will continue to
periodically evaluate whether the structure is in the best interests of the Company and its shareholders.

Director Independence

Under NASDAQ listing rules, a majority of the members of the Board must be �independent directors�. An independent
director under NASDAQ listing rules is a person other than an executive officer or employee or any other individual
having a relationship which, in the opinion of the Board, would interfere with the exercise of independent judgment in
carrying out the responsibilities of a director.

National Policy 58-201 � Corporate Governance Guidelines of the Canadian Securities Administrators (the �CSA�)
recommends that boards of directors of reporting issuers be composed of a majority of independent directors. A
director is considered independent only where the board determines that the director has no �material relationship� with
the Company. Director independence of each of the current directors is determined by the Board of Directors with
reference to the requirements as set forth by the CSA in National Instrument 52-110 - Audit Committees, as well as the
rules and regulations of the Toronto Stock Exchange (the �TSX�), NASDAQ and SEC.

The Board has determined that each of the following six directors nominated for election are independent: Jay Amato,
Margaret Shan Atkins, Michael Detlefsen, Douglas Green, Katrina Houde and Alan Murray who has served as Chair
of the Board since August 2014. As a result, if all of the director nominees are elected at the Meeting, six of the seven
directors will be independent. These independent directors currently comprise in full the membership of each standing
Board committee described in this Proxy Statement. Hendrik Jacobs, CEO, is currently an officer of the Company,
and is therefore not considered independent.
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Executive Sessions

The independent directors meet without management and non-independent directors at regularly scheduled in-person
Board meetings, generally following meetings of the full Board. The Chair of the Board presides over these meetings.

Meeting Attendance

The Board held eleven duly called meetings during fiscal year 2015. Each incumbent board member attended 100% of
the aggregate number of meetings held by the Board and all committees on which he or she served other than two
directors who each missed one Board meeting.

Term Limits

A director�s term of office is from the date on which he or she is elected or appointed until the close of the next annual
meeting. At this time, the Board has not adopted term limits for directors as it believes it is important to find a balance
between ensuring a mechanism for fresh ideas and viewpoints while not losing the insight, experience and other
benefits of continuity contributed by longer serving directors. As diversity of views from longer-term and
newly-appointed directors can contribute to effective decision making, the Board plans to review the Company�s
current approach with respect to term limits.

Diversity

The Board believes that directors with diverse backgrounds and experiences benefit the Company by enabling the
Board to consider issues from a variety of perspectives. In 2015, the Board approved a separate written diversity
policy, which is posted at  http://investor.sunopta.com/governance.cfm. Although the Company has not adopted
targets relating to the identification and nomination of women directors to date, in support of the Company�s
commitment to diversity, when selecting qualified candidates to serve on the Board, SunOpta will consider a wide
range of diversity criteria including gender, ethnicity, personal abilities, geographic location and other factors. The
Board seeks to include members not only with diverse backgrounds, but also with skills and experience, including
appropriate financial and other expertise relevant to the business of the Company, in order to find the best qualified
candidates given the needs and circumstances of the Board.

Currently, the Board is comprised of two female directors (25%) and six male directors (75%). Assuming all of the
Company�s nominees are elected, the Board will be comprised of two female directors (29%) and five male directors
(71%) following the meeting. The Board hopes to increase the representation of women on the Board as turnover
occurs, taking into account the skills, experience and knowledge desired at that particular time by the Board.

With respect to executive officer positions, currently there are three females (25%) and nine males (75%) at this level
within the Company. While there are currently no specific goals or plans with respect to women in named executive
officer positions, the Company hopes to increase the representation of women at the executive officer level as
positions are available, taking into account the skills, experience and knowledge desired at that particular time by the
Company.

Director Orientation and Continuing Education

The Company has a formal director orientation policy to ensure that all new directors receive proper orientation to
facilitate the level of familiarity with the Company�s practices, policies and operations required to meet Board
responsibilities.

The current process to orient new directors is as follows:
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1) The new director meets with the Chair of the Board and the Company�s Chief Executive Officer to discuss
various information about the Company, including history, vision, mission and values, organization
structure, shareholdings, strategic plan, fiscal business plan and budget, historical and current year to date
fiscal results.

2) The new director meets with the Chair to discuss the aspects of the Board such as organizational
documents and Board and committee minutes for the past year, Board administration matters, expense
reimbursement practices, and Company policies.

3) The new director meets with other directors of the Company and certain members of management which
allow new directors an opportunity to ask questions about the role of the Board, its committees and
directors and the nature and operation of the Company. Following nomination, new directors are
encouraged to meet other members of management and to visit the Company�s premises and view its
operations.

4) New directors are provided access to the Company�s continuous disclosure documents as filed with the
SEC and on SEDAR, investor presentation material, director mandate and the Company�s Business Ethics
and Code of Conduct policies. New directors are required to affirm that they have read and understand the
Company�s Business Ethics and Code of Conduct.

The Company also encourages directors to attend other appropriate continuing education programs. Furthermore, the
Board and its committees received a number of presentations in 2015 to expand the Board�s knowledge of the
Company�s business, industry and principal risks and opportunities. Presentation topics included consumer research on
key Consumer Products� categories, assessment of inventory and reserves, review of credit and collections policy,
commodity risks and product development and innovation. As well, written materials likely to be of interest to
directors that have been published in periodicals, newspapers or by legal or accounting firms are routinely forwarded
to directors or included with Board and committee meeting materials.

Board Role in Risk Oversight

The Board has risk oversight responsibility and sets the tone for risk tolerance within the Company. The Board strives
to effectively oversee the Company�s enterprise-wide risk management in a way that balances managing risks while
enhancing the long-term value of the Company for the benefit of the shareholders. The Board understands that its
focus on effective risk oversight is critical to setting the Company�s culture towards effective risk management. To
administer its oversight function, the Board seeks to understand the Company�s risk philosophy by having discussions
with management to establish a mutual understanding of the Company�s overall appetite for risk. The Board maintains
an active dialogue with management about existing risk management processes and how management identifies,
assesses and manages the Company�s most significant risk exposures. The Board receives regular updates from
management about the Company�s most significant risks to enable it to evaluate whether management is responding
appropriately. During each regularly scheduled Board meeting, the Board also reviews components of the Company�s
long-term strategic plans and the principal issues, including foreseeable risks that the Company expects to face in the
future.

The Board oversees risk management directly, as well as through its committees. For example, the Audit Committee
reviews the Company�s policies and practices with respect to risk assessment and risk management, including
discussing with senior management major financial risks and the steps taken to monitor and control exposure to such
risk. The Corporate Governance Committee considers risks related to succession planning and internal trading
governance and the Compensation Committee considers risks related to the attraction and retention of talent and risks
relating to the design of executive compensation programs and arrangements. See below for additional information
about the Board�s committees. Each of these committees is required to make regular reports of its actions and any
recommendations to the Board, including recommendations to assist the Board with its overall risk oversight function.
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Board Committees

The Board of Directors presently has three committees, with the principal functions and membership described below.
Each committee has a charter, which is available at our website at www.sunopta.com, under the �Investors� link. The
following table summarizes the current membership of each of our three Board committees. Each of the three
committees is composed entirely of independent directors.

Director Audit Committee
Corporate Governance

Committee
Compensation
Committee

Jay Amato √  (Chair)

Michael Detlefsen √

Douglas Greene √

Margaret Shan Atkins √  (Chair) √

Katrina Houde √ √  (Chair)

Alan Murray √ √
Audit Committee

The Audit Committee�s duties and responsibilities are documented in a formal Audit Committee Charter, which is
regularly updated. These duties and responsibilities include (a) providing oversight of the financial reporting process
and management�s responsibility for the integrity, accuracy and objectivity of financial reports and related financial
reporting practices; (b) recommending to the Board the appointment and authorizing remuneration of the Company�s
auditors; (c) providing oversight of the adequacy of the Company�s system of internal and related disclosure controls;
and (d) providing oversight of management practices relating to ethical considerations and business conduct, including
compliance with laws and regulations. The Audit Committee meets a minimum of four times a year, once to review
the Annual Report on Form 10-K and annual Audited Consolidated Financial Statements, and once before each
quarter�s earnings are filed to review interim financial statements and the Quarterly Report on Form 10-Q which is
filed with the SEC in the U.S. and with applicable securities regulators in Canada. Other meetings may be held at the
discretion of the Chair of the Audit Committee. The Audit Committee has free and unfettered access to Deloitte LLP,
the Company�s independent registered accounting firm and auditors, the Company�s risk management and internal audit
team and the Company�s internal and external legal advisors.

The Audit Committee maintains a company-wide whistle-blower policy related to the reporting of concerns in
accounting or internal controls. This policy gives all employees of the Company the option of using a hot line
administered by a third party for communication of concerns dealing with a wide range of matters including
accounting practices, internal controls or other matters affecting the Company�s or the employees well-being.

Our Audit Committee is currently comprised of Margaret Shan Atkins (Chair), Michael Detlefsen, and Katrina Houde.
The Board has determined that each member of the Audit Committee (1) is �independent� as defined by applicable SEC
and CSA rules and NASDAQ and TSX listing rules; (2) has not participated in the preparation of the financial
statements of the Company or any current subsidiary of the Company at any time during the past three years; and (3)
is able to read and understand fundamental financial statements, including a company�s balance sheet, income
statement, and cash flow statement. In addition, the Board has determined that Margaret Shan Atkins meets the
definition of �audit committee financial expert,� as defined in SEC and CSA rules, and has appointed Ms. Atkins as
Chair of the Audit Committee.

The report of the Audit Committee appears under the heading �Report of the Audit Committee� below.
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Corporate Governance Committee (Nominating Committee)

The Corporate Governance Committee�s duties and responsibilities are documented in a formal Corporate Governance
Committee Charter, which is updated regularly. These duties and responsibilities include: (a) identifying individuals
qualified to become members of the Board of Directors, and selecting or recommending director nominees; (b)
developing and recommending to the Board of Directors corporate governance principles applicable to the Company;
(c) leading the Board of Directors in its annual review of the performance of the Board of Directors; (d)
recommending to the Board of Directors director nominees for each committee; (e) discharging the responsibilities of
the Board of Directors relating to compensation of the Company�s directors; (f) leading the Board of Directors in its
annual review of the performance of the Chief Executive Officer; and (g) regularly assessing the effectiveness of the
Company�s governance policies and practices.

The Corporate Governance Committee, in its capacity as the Nominating Committee, concerns itself with the
composition of the Board with respect to depth of experience, balance of professional interests, required expertise and
other factors. The Nominating Committee evaluates prospective nominees identified on its own initiative or referred
to it by other Board members, management, shareholders or external sources and all self-nominated candidates. The
Nominating Committee uses the same criteria for evaluating candidates nominated by shareholders and
self-nominated candidates as it does for those proposed by other Board members, management and search companies.
To be considered for membership on the Board, the Nominating Committee will consider certain necessary criteria
that a candidate should meet, which would include the following: (a) be of proven integrity with a record of
substantial achievement; (b) have demonstrated ability and sound judgment that usually will be based on broad
experience but, particularly, industry experience; (c) be able and willing to devote the required amount of time to the
Company�s affairs, including attendance at Board and committee meetings; (d) possess a judicious and critical
temperament that will enable objective appraisal of management�s plans and programs; and (e) be committed to
building sound, long-term Company growth. The committee also takes into consideration the range of skills and
expertise that should be represented on the Board, geographic experience with businesses and organizations, and
potential conflicts of interest that could arise with director candidates. Evaluation of candidates occurs on the basis of
materials submitted by or on behalf of the candidate. If a candidate continues to be of interest, additional information
about her/him is obtained through inquiries to various sources and, if warranted, interviews. The Company adheres to
its diversity policy and seeks to include members with diverse backgrounds, skills and experience, including
appropriate financial and other expertise relevant to the business of the Company.

A shareholder may recommend a person as a nominee for election as a director at the Company�s next annual meeting
of shareholders by writing to the Secretary of the Company. In order for a shareholder to formally nominate a person
for election as a director, including by submitting a shareholder proposal in accordance with the Canada Business
Corporations Act, the shareholder must comply with the Company�s Advance Notice By-Law. See �Proposal Four �
Confirmation Of Advance Notice By-Law� and �Shareholder Proposals for 2017 Annual and Special Meeting of
Shareholders; Shareholder Communications.�

Our Corporate Governance Committee is currently comprised of Jay Amato (Chair), Doug Greene and Alan Murray,
each of whom has been determined by the Board to be independent.

The Corporate Governance Committee met formally five times during fiscal 2015.

Compensation Committee

The Compensation Committee�s duties and responsibilities are documented in a formal Compensation Committee
Charter, which is updated regularly. These duties and responsibilities include to (a) reward executives for long-term
strategic management and enhancement of shareholder value; (b) support a performance-oriented environment that
rewards achievement of internal Company goals and recognizes the Company�s performance compared to the
performance of similarly situated companies; (c) attract and retain executives whose abilities are considered essential
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The function of the Compensation Committee is to determine the compensation of the Chief Executive Officer as well
as to review and approve the compensation recommended by the Chief Executive Officer for certain officers of the
Company and to review overall general compensation policies and practices for all employees of the Company. In
addition, this committee oversees the administration of the Company�s 2013 Stock Incentive Plan and the Company�s
Amended and Restated 2002 Stock Option Plan (collectively, the �Stock Incentive Plans�), Employee Stock Purchase
Plan and any other incentive plans that may be established for the benefit of employees of the Company.

Our Compensation Committee is currently comprised of Katrina Houde (Chair), Margaret Shan Atkins and Alan
Murray, each of whom has been determined by the Board to be independent.

Our Compensation Committee has deep experience with compensation matters. Specifically:

� Ms. Houde, the Chair of the Compensation Committee, is a certified human resource professional and was
a Director or Vice President of Human Resources with three organizations. While at Cuddy Foods she had
oversight responsibilities for compensation and pay practices.

� Ms. Atkins has extensive compensation related experience from both a senior operating and board
governance perspective having served as a senior operational executive and as a member of Compensation
Committees of other publicly traded and private organizations.

� Mr. Murray, as the former Chief Executive Officer of Tetra Pak North America was responsible for senior
management annual performance and salary reviews, is familiar and worked with major firms who
produce salary surveys, has designed and implemented variable compensation systems for senior
management, and has set guidelines for and approved total company compensation programs for over 400
salaried employees annually.

The report of the Compensation Committee appears under the heading �Executive Compensation-Compensation
Committee Report� below.

The Compensation Committee met formally five times during fiscal 2015.

Compensation Committee Interlocks and Insider Participation

No member of our Compensation Committee has served as one of our officers or employees at any time over the past
year. None of our executive officers serve as a member of the Compensation Committee of any other entity that has an
executive officer serving as a member of our Board or Compensation Committee. None of our executive officers serve
as a member of the board of directors of any other company that has an executive officer serving as a member of our
Compensation Committee.

Furthermore, other than with respect to the Company�s Board of Directors, none of the Company�s directors currently
sits on the same public company board as any other director.

Code of Ethics

The Company has a Code of Ethics policy titled �Business Ethics and Code of Conduct.� The policy is applicable to all
employees, including the Company�s executive officers and employees performing similar functions, as well as all
persons serving as directors and consultants to the Company. A copy of the Business Ethics and Code of Conduct is
available, without charge, at  www.sunopta.com or upon written request to the Company at SunOpta Inc., 2233
Argentia Road, Suite 401, West Tower, Mississauga, ON L5N 2X7. Any amendments to, or waivers of, the Business
Ethics and Code of Conduct which specifically relate to any financial professional will be disclosed promptly
following the date of such amendment or waiver at  www.sunopta.com.
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Insider Ownership Guidelines for Directors, Officers and Executives

The Board of Directors approved insider ownership guidelines for all non-employee directors and members of the
senior management in May 2012 and in August 2015 approved an amendment to the insider ownership guidelines for
all non-employee directors. These guidelines are intended to align the interests of directors and management with
those of our shareholders.

The insider ownership guidelines encompass the following parameters:

1. Insider ownership guidelines are mandatory for all non-employee members of the Board of Directors and
members of the Senior Leadership Team. All persons covered by these guidelines will have the option to
request an exemption from these requirements based on consideration of their personal circumstances by
the Compensation Committee.

2. Stock ownership targets established as follows:

a. Chief Executive Officer � three times base salary
b. Directors � five times annual cash retainers
c. NEOs (named executive officers - includes Chief Financial Officer and three most highly

compensated officers) � two times base salary
d. All other Senior Leadership Team members � one times base salary

3. Targets are based on direct shareholdings only and do not account for the value of �in-the-money� options.

4. In determining whether the required investment levels have been met, holdings are valued using the higher
of the cost basis of the stock when acquired, or the market closing price on the last trading day of each
fiscal quarter.

5. All participants are provided a five-year transition period to be in compliance with the ownership target.
At the end of that period, CEO, other NEO�s and the Senior Leadership Team not in compliance will
receive 50% of all subsequent short-term incentive payments in the form of equity until such time as the
minimum holding is established.

In August 2015, the directors increased their ownership target from three to five times the annual cash retainer and
removed the requirement to receive equity in lieu of cash if ownership is below 50% of the required ownership target.
As of January 2, 2016, four of the seven directors were in compliance with only Ms. Atkins, who joined the Board less
than 18 months ago, below 55% and, as of March 11, 2016, two of the seven director nominees were in compliance
due to the change in the stock price.

Compensation of Directors

Annual compensation for non-employee directors is comprised of cash and equity-based compensation. Cash
compensation consists of an annual retainer and supplemental retainers for the chairs and members of Board
committees. Equity compensation traditionally consisted of options granted under the Stock Incentive Plans but
commencing in 2014 the Company began granting RSUs instead of options. In addition, Mr. Kendall and Mr.
Bromley received certain fees and incentives from Opta Minerals Inc. as compensation for serving on the board of
directors and certain committees of the board of Opta Minerals Inc., one of our subsidiaries, and Jeremy Kendall
receives additional compensation in the form of a retirement allowance under a contract with the Company, all of
which is set forth in more detail in the table below. Steven Bromley, our former CEO is not included in this table since
he was an employee of the Company during 2015 and received no additional compensation for his service as a
director of SunOpta; thus, his compensation is shown in the Summary Compensation Table.
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In 2014 the Board of Directors adopted a Stock Deferral Plan for non-employee directors for the purpose of providing
a mechanism for non-employee directors to defer the receipt of common shares issued under RSUs granted under the
2013 Stock Incentive Plan. The receipt of shares is deferred until up to five years after the director ceases to be a
director, as elected in advance by the director. One director chose to defer their stock upon commencing 2015 and
three directors have deferred commencing 2016.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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In January 2014, the Company also provided the option to directors to receive stock in lieu of cash compensation.
Four directors chose to receive stock in lieu of cash in 2015. As of March 11, 2016 two directors have chosen to
receive stock in lieu of cash compensation.

In August 2015, the Board of Directors adjusted the non-employee director compensation. The compensation was
adjusted to be based upon US dollars and reduce varying meeting fees. Each non-employee director receives the
following compensation (as applicable):

i. Annual cash retainer of:

�$45,000 for serving as a director;
�$50,000 for serving as the Chair of the Board;
�$17,000 for serving as the Chair of the Audit Committee;
�$12,500 for serving as the Chair of the Compensation Committee;
�$8,000 for serving as the Chair of the Corporate Governance Committee;
�$6,000 annually for serving on the Audit Committee; and
�$3,000 annually for serving on other committees.

ii. Travel:

�$1,250 for travel in excess of four hours

iii. Annual Equity Compensation Restricted Units Awards

�having a value of $85,000
[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
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The annual retainer amounts set forth above reflect the adjustment approved by the Board of Directors in August
2015. The total 2015 compensation for our non-employee directors is shown in the following table (Canadian dollar
amounts have been converted to U.S. dollars using the average exchange rate for the year of Cdn $1.00 = $0.7820):

Name

Fees Earned
or Paid in
Cash ($)(1)

Stock Awards
($)(2)

Other
Compensation

($)(3)

Opta Minerals
Inc. Board of
Directors�
Fees ($)(4) Total ($)

Jay Amato 54,583 89,915 3,879 - 148,377

Margaret Shan Atkins 67,890 89,915 3,879 - 161,684

Michael Detlefsen 51,560 89,915 1,353 - 142,828

Peter Fraser(5) 22,678 - - - 22,678

Doug Greene 45,245 89,915 2,346 - 137,506

Katrina Houde 60,221 89,915 1,353 - 151,489

Jeremy Kendall 48,177 89,915 20,903 36,559 195,554

Alan Murray 99,829 109,894 9,744 - 219,467

Allan Routh(5) 18,573 - 151,173 - 169,746

(1) Includes common shares issued in lieu of cash for annual retainers valued at market value at the time of receipt.

(2) Consists of the aggregate grant-date fair value of RSUs granted to directors under the Stock Incentive Plans,
calculated in accordance with FASB ASC Topic 718. The fair value of each RSU is estimated based on the
closing price of the Company�s common shares on the date of grant. The RSUs vest one- third annually
beginning on the first anniversary of the grant date. At the end of fiscal 2015, the non- employee directors held
total stock options and RSUs as follows:

Name Stock Options RSUs Total

Jay Amato 70,000 14,146 84,146

Margaret Shan Atkins - 12,514 12,514

Michael Detlefsen 15,000 14,146 29,146

Doug Greene 70,000 14,146 84,146

Katrina Houde 70,000 14,146 84,146

Jeremy Kendall 82,000 15,306 97,306

Alan Murray 70,000 16,130 86,130

(3) Other compensation includes travel fees for all directors. For Mr. Kendall, other compensation also reflects a
retiring allowance in the amount of $19,550 (Cdn $25,000) paid under a contract with the Company. For Mr.
Routh, other compensation also reflects an amount of $150,000 paid under a consulting contract with the
Company.

(4) For serving on the Board of Directors of Opta Minerals Inc., Mr. Kendall was paid director fees of $36,559 (Cdn
$46,750).
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(5) Messrs. Fraser and Routh did not stand for re-election at the Annual Meeting on May 28, 2015.
The Board believes that compensation for non-employee directors should be competitive and should fairly
compensate directors for the time and skills devoted to serving our Company but, for independent directors, should
not be so significant as to compromise independence.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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All of our directors are reimbursed for reasonable out-of-pocket expenses incurred for attending meetings of our
Board or its committees and for other reasonable expenses related to the performance of their duties as directors. The
Board believes that our total director compensation package is competitive with the compensation offered by other
companies and is fair and appropriate in light of the responsibilities and obligations of our directors.

Penalties and Sanctions and Personal Bankruptcies

The information related to cease trade orders and bankruptcies, not being within the knowledge of the Company, has
been furnished by the directors. Except as disclosed below, none of the proposed nominees for election to the Board of
Directors:

1) is, as at the date of this Proxy Statement, or was within 10 years before the date of the Proxy Statement, a
director or chief executive officer or chief financial officer of any company (including the Company) that:

(i) was the subject of an order (as defined in Form 51-102F5 made under National Instrument 51-102 of
the CSA) that was issued while the director or executive officer was acting in the capacity as
director, chief executive officer or chief financial officer; or

(ii) was subject to an order that was issued after the director or executive officer ceased to be a director,
chief executive officer, or chief financial officer, and which resulted from an event that occurred
while that person was acting in the capacity as a director, chief executive officer, or chief financial
officer; or

2) is at the date hereof, or has been within 10 years before the date of this Proxy Statement, a director or
executive officer of any company (including the Company) that while that person was acting in that
capacity, or within a year of that person ceasing to act in that capacity, became bankrupt, made a proposal
under any legislation relating to bankruptcy or insolvency or was subject to or instituted any proceedings,
arrangement or compromise with creditors or had a receiver, receiver manager or trustee appointed to hold
its assets; or

3) has, within the 10 years before the date of this Proxy Statement, become bankrupt, made a proposal under
any legislation relating to bankruptcy or insolvency, or become subject to or instituted any proceedings,
arrangement or compromise with creditors, or had a receiver, receiver manager or trustee appointed to
hold the assets of the director, executive officer or shareholder.

In December 2014, Michael Detlefsen was appointed as Chief Restructuring Officer of Organic Meadow Inc. and its
subsidiary, Organic Meadow Ltd. (collectively, �Organic Meadow�) to guide Organic Meadow through a proposed
restructuring process when it was experiencing significant operational and financial difficulties. As part of the
restructuring process, Organic Meadow filed a proposal for creditor protection pursuant to the Bankruptcy and
Insolvency Act (Canada) on April 1, 2015. Organic Meadow emerged from bankruptcy protection on September 9,
2015 and was later sold in November 2015, following which Mr. Detlefsen resigned as Chief Restructuring Officer.

[Remainder of page left intentionally blank]
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PROPOSAL TWO � APPOINTMENT AND REMUNERATION OF INDEPENDENT REGISTERED
PUBLIC ACCOUNTING FIRM AND AUDITOR

Appointment of Independent Registered Public Accounting Firm and Auditor

The Audit Committee of the Board has recommended that Deloitte LLP (�Deloitte�) be reappointed as the Company�s
independent registered public accounting firm and auditor until the close of the next annual meeting of shareholders.
Shareholders will be asked to vote at the Meeting to appoint Deloitte as the Company�s independent registered public
accounting firm and auditor until the close of the next annual meeting of shareholders and to authorize the Audit
Committee to fix their remuneration. Deloitte has served as our auditors since 2008. One or more representatives of
Deloitte will attend the Meeting and will have the opportunity to make a statement if he or she desires to do so and
will be available to respond to appropriate questions from shareholders in attendance.

Recommendation of the Board of Directors; Vote Required

The Board of Directors recommends that the shareholders vote FOR the appointment of Deloitte as the
Company�s independent registered public accounting firm and auditor until the close of the next annual
meeting of shareholders and FOR authorizing the Audit Committee to fix their remuneration. In the event that
shareholders do not appoint Deloitte as the Company�s auditors at the Meeting and another accounting firm is not
appointed, the Audit Committee will reconsider its recommendation and the Board will select another accounting firm
to serve as the Company�s independent registered public accounting firm and auditor.

This proposal will be approved if a quorum is present at the Meeting and the votes cast in favor of the proposal
constitute a majority of the total votes cast on the proposal. Abstentions and broker non-votes are counted for purposes
of determining whether a quorum exists at the Meeting, but will have no effect on the results of the vote. Brokers and
other nominees will have discretionary authority to vote your shares if you hold your shares in street name and do not
provide instructions as to how your shares should be voted on this proposal.

Auditor Fees

The following table sets forth the aggregate fees billed by Deloitte for each of the last two fiscal years (including
out-of-pocket expenses):

Fiscal 2015 Fiscal 2014
Fee Category ($) ($)

Audit Fees 1,946,238 2,137,590
Audit-Related Fees 486,383 130,875
Tax Fees 120,000 -
Other Fees - -
Total Fees 2,552,621 2,268,465

Following is a description of the nature of services comprising the fees disclosed under each category.

Audit Fees. These amounts relate to the annual audit of the Company�s consolidated financial statements included in
the Company�s Annual Reports on Form 10-K, annual audits of the effectiveness of the Company�s internal control
over financial reporting, reviews of interim financial statements included in the Company�s Quarterly Reports on Form
10-Q, and services provided in connection with statutory audits or regulatory filings.

Audit-Related Fees: These amounts relate to due diligence procedures and accounting consultations in connection
with acquisitions or divestitures, and other audit-related projects.
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Tax Fees: Amounts paid related to tax compliance, tax advice and tax planning.

Other Fees: Amounts paid related to miscellaneous matters other than reported above.

Pre-Approval of Audit and Non-Audit Services

The Audit Committee has a policy for the pre-approval of audit and non-audit services that may be provided by the
Company�s independent registered public accounting firm. The committee�s policy is to require pre-approval for all
audit and permissible non-audit services provided by Deloitte prior to the engagement with the exception that
management is authorized to engage Deloitte in respect of services to the extent that (a) each individual engagement is
not more than $50,000, and (b) the aggregate for all engagements does not exceed $100,000. These services are
subsequently approved at the next scheduled Audit Committee meeting. Any pre-approval is detailed as to the
particular service or category of services and is generally subject to a specific budget. The Audit Committee has
delegated to its Chair authority to pre-approve proposed audit and non-audit services that arise between Audit
Committee meetings, provided that the decision to approve the service is presented at the next scheduled Audit
Committee meeting. All audit and non-audit services performed by Deloitte during the fiscal year ended January 2,
2016 were approved in accordance with this policy.

Financial Information Systems Design and Implementation Fees

No fees were billed by Deloitte to the Company during any of the last two fiscal years for professional services
described in Paragraph (c)(4)(ii) of Rule 2-01 of Regulation S-X (financial information systems design and
implementation services).

[Remainder of page left intentionally blank]
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REPORT OF THE AUDIT COMMITTEE

The Audit Committee of the Board of the Company assists the Board in fulfilling its oversight responsibilities with
respect to the external reporting process and the adequacy of the Company�s internal controls. Specific responsibilities
of the Audit Committee are set forth in the Audit Committee Charter, a copy of which can be found on SunOpta�s
website at  www.sunopta.com. The members of the Audit Committee are Margaret Shan Atkins (Chair), Michael
Detlefsen and Katrina Houde, each of whom meets the independence requirements of Rule 10A-3 of the Securities
Exchange Act of 1934, as amended, and applicable independence requirements of the NASDAQ listing rules and
National Instrument 52-110 � Audit Committees of the CSA.

The Audit Committee has reviewed and discussed the Company�s audited financial statements for the year ended
January 2, 2016 with the Company�s management. The Audit Committee has discussed with Deloitte, the Company's
independent registered public accounting firm and auditor, the matters required to be discussed by the statement on
Auditing Standards No. 61, as amended, as adopted by the Public Company Accounting Oversight Board in Rule
3200T. The Audit Committee has received the written disclosures and the letter from Deloitte required by applicable
requirements of the Public Company Accounting Oversight Board regarding Deloitte communications with the Audit
Committee concerning independence, and has discussed with Deloitte its independence.

In reliance on the review and the discussions referred to above, the Audit Committee recommended to the Board that
the audited financial statements be included in the Annual Report on Form 10-K for the fiscal year ended January 2,
2016, for filing with the SEC and applicable Canadian securities regulators.

This report has been submitted by Margaret Shan Atkins (Chair), Michael Detlefsen and Katrina Houde, all members
of the Audit Committee.

The information contained in this report shall not be deemed to be �soliciting material� or to be �filed� with the
Securities and Exchange Commission, nor shall such information be incorporated by reference into any future filing
under the Securities Act of 1933, as amended, or the Securities Exchange Act of 1934, as amended, except to the
extent that the Company specifically incorporates it by reference in such filing.

[Remainder of page left intentionally blank]
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PROPOSAL THREE � ADVISORY VOTE REGARDING THE COMPENSATION OF NAMED
EXECUTIVE OFFICERS

Background

In order to ensure an appropriate level of director accountability to the Company�s shareholders and to ensure that
shareholders have an opportunity to engage with the Board of Directors about executive compensation matters, the
Company has had a policy since 2010 to seek an advisory vote on an annual basis from shareholders on the Company�s
executive compensation practices. Shareholders have previously voted on an advisory basis for the Company to hold
an advisory vote regarding the compensation of NEOs on an annual basis. The Board understands that our
shareholders have a meaningful interest in our executive compensation policies, and believes that shareholders should
have the opportunity to fully understand the objectives, philosophy and principles the Board has used to make
executive compensation decisions. The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010, or the
Dodd-Frank Act, now mandates that the Company enable shareholders to vote to approve, on an advisory,
non-binding basis, the compensation of the NEOs named in the Summary Compensation Table set forth in this Proxy
Statement.

Discussion and Resolution

In accordance with Company policy and Section 14A of the Exchange Act, we are asking shareholders to indicate
their support for the compensation of the NEOs. This proposal, commonly known as a �say-on-pay� proposal, gives
shareholders the opportunity to express their views on the NEOs� compensation. Accordingly, we will ask shareholders
to vote �FOR� the following resolution at the Meeting.

As described in detail under the heading �Executive Compensation-Compensation Discussion and Analysis,� the
Company�s executive compensation objectives are to (a) attract and retain key executive officers who contribute to the
Company�s long-term success, (b) align the executive officers� interests with the interests of shareholders, (c) promote
an ownership mentality among key leadership and the Board, (d) enhance the overall performance of the Company
and (e) recognize and reward individual performance and responsibility.

In order to meet the Company�s executive compensation objectives, the Board realizes that the perspectives of our
shareholders are important. Therefore, on an annual basis we seek input from our shareholders on our executive
compensation programs and practices. Shareholder feedback is incorporated into the design of our arrangements.
Further, since we annually hold a �say-on-pay� vote, we have the opportunity to understand and communicate the results
to shareholders. At our 2015 annual meeting 96.5% of the votes cast were voted for approval of the compensation of
our NEOs. The Compensation Committee believes that the results of this vote affirmed shareholders� support of the
Company�s approach to executive compensation, and therefore we did not substantially change our approach to
executive compensation in fiscal 2015. The Compensation Committee will continue to consider the outcome of the
Company�s say-on-pay votes when making future compensation decisions for its executive team.

2015 Say on Pay Vote

For 45,456,530

Against 1,665,125

Abstain 92,513

Total 47,214,168
�RESOLVED, that the Company�s shareholders approve, on an advisory basis, the compensation of the NEOs, as
disclosed in the Company�s Proxy Statement for the 2016 Annual and Special Meeting of Shareholders pursuant to the
compensation disclosure rules of the SEC, including the Compensation Discussion and Analysis, the Summary
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Compensation Table and other related tables and narrative discussion under the Executive Compensation caption.�
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The �say-on-pay� vote is advisory, and therefore not binding on the Company, the Compensation Committee or our
Board of Directors. The Board of Directors and the Compensation Committee value the opinions of our shareholders
and to the extent there is any significant vote against the NEO compensation as disclosed in this Proxy Statement, we
will consider our shareholders� concerns and the Compensation Committee will evaluate whether any actions are
necessary to address those concerns.

Recommendation of the Board of Directors; Vote Required

The Board of Directors recommends that the shareholders vote FOR the advisory resolution regarding the
compensation of the Company�s NEOs.

This proposal will be approved if a quorum is present at the Meeting and the votes cast in favor of this proposal
constitute a majority of the total votes cast on this proposal. While this vote is required by law, it will neither be
binding on the Company or the Board of Directors, nor will it create or imply any change in the fiduciary duties of, or
impose any additional fiduciary duty on, the Company or the Board of Directors. Abstentions and broker non-votes
are counted for purposes of determining whether a quorum exists at the Meeting, but will have no effect on the results
of the vote. Brokers and other nominees will not have discretionary authority to vote your shares if you hold your
shares in street name and do not provide instructions as to how your shares should be voted on this proposal.

[Remainder of page left intentionally blank]
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EXECUTIVE COMPENSATION

Compensation Committee Report

The Compensation Committee has reviewed and discussed with management the following Compensation Discussion
and Analysis. Based on that review and discussion, the Compensation Committee has recommended to the Board of
Directors that the Compensation Discussion and Analysis be included in this Proxy Statement.

The Compensation Committee:
Katrina Houde - Chair
Margaret Shan Atkins
Alan Murray

Compensation Discussion and Analysis

This Compensation Discussion and Analysis describes, among other things, the key principles and approaches used to
determine material elements of compensation awarded to, earned by and/or paid to our CEO, Chief Financial Officer,
and the three most highly compensated executive officers other than the CEO and Chief Financial Officer who were
serving as executive officers on January 2, 2016 (referred to in this Proxy Statement as the �NEOs�). This discussion
addresses our compensation policies for the fiscal year ended January 2, 2016 as they affected the NEOs, and should
be read in conjunction with the tables set forth in this �Executive Compensation� section.

Executive Summary

The Company completed a transformational year repositioning our business with three strategic acquisitions and
major capital projects to expand our capacity and capabilities for our Consumer Products Segment. The acquisitions
immediately provided scale and market leadership in frozen fruit, ensured integrated production opportunity for juice
and further expanded our objective to increase turn-key private label consumer product solutions for retailers. Our
Global Ingredients Segment realized volume growth and increased profitability, while supporting our two-touch CPG
business. The Company also made a significant leadership change with the CEO position. Hendrik Jacobs succeeded
Steven Bromley as CEO on October 1, 2015, and the organization has re-focused its attention to execution and
accelerated performance. Financially we increased revenue by 3.8% and secured our capital structure with new
long-term debt facilities. Progress on earnings, margins and return on net assets fell below expectations. Our executive
compensation for 2015 reflects the shortfall in financial performance, wherein none of our Senior Leadership Team
members will receive a short term incentive award. For 2016 we are highly focused on execution which includes
strengthening operational efficiency, expanding margins, optimizing our portfolio and business structure and reducing
our leverage ratio.

With our core strategies in mind, to focus on an efficient vertically integrated supply chain to build private label
brands in healthy emerging markets, our executive compensation philosophy and the policies that support it are
intended to reward our executives for long-term strategic management and their efforts to enhance shareholder value.
The philosophy also supports a performance-oriented environment that rewards achievement of internal Company
goals and recognizes the Company�s performance compared to the performance of similarly situated companies. The
objectives of our executive compensation program are to:

� attract and retain key executive officers critical to our long-term success;
� align the executive officers� interests with the interests of shareholders, through long-term and annual
incentives and opportunities for long-term value creation;

� promote an ownership mentality among key leadership;
� enhance the overall performance of the Company; and
� recognize and reward individual performance and responsibility.
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Our executive total compensation program is targeted at 50th percentile peer group levels, and is administered in a
manner intended to provide above 50th percentile pay for outstanding performance, and below 50th percentile pay for
less than expected performance. The compensation incentive structure is directly tied to business outcomes. In 2015
the short term incentive awards were based upon key financials metrics such as Return on Net Assets, Net Income and
Return on Equity. In 2015 the long term incentive award was comprised of a combination of stock options and
three-year performance share units (�PSUs�).

The Composition and Role of Our Compensation Committee

The Compensation Committee consists entirely of non-employee directors, within the meaning of Rule 16b-3 under
the Exchange Act, �outside directors� within the meaning of Section 162(m) of the Internal Revenue Code and
�independent directors� within the meaning of NASDAQ listing rules and National Policy 58-201 � Corporate
Governance Guidelines of the CSA. Pursuant to the Compensation Committee Charter, the Compensation Committee
of the Board of Directors is responsible for determining salaries and incentive compensation for officers, including the
NEOs, and administering the Stock Incentive Plans and the Employee Stock Purchase Plan. The Compensation
Committee is also responsible for reviewing the Company�s leadership programs, human resources policies and
procedures and diversity programs and metrics. The Compensation Committee delegates authority for expense
authorization, administrative matters and various follow-up and miscellaneous items to senior management of the
Company.

The Compensation Committee assesses and determines the level of compensation for the CEO. Our CEO assesses and
recommends to the Compensation Committee compensation levels for the other executive officers based on the
performance of the business and/or certain business units, third-party compensation data from Towers Watson
Surveys and internal equity, changes in responsibility and the individual�s overall contribution to the Company�s
success. These recommendations are submitted to the Compensation Committee for decision and final approval. The
CEO plays an administrative role in setting director compensation. He assists the Board in selecting and working with
advisors who provide guidance and comparable market data with regards to director compensation levels and
practices. The Board has ultimate responsibility and authority for approving and setting director compensation levels
and practices.

Overview of Executive Total Compensation Program

Our executive compensation program generally consists of base salary, short-term cash incentive compensation
(annual bonuses), long-term incentive compensation in the form of stock options and performance-based stock
awards. The Company�s target compensation mix indicates our preference for total compensation to reflect
approximately 50% of pay linked to performance versus 50% for fixed compensation. The CEO�s compensation is
more heavily weighted towards performance at approximately 70%. The Company generally emphasizes long-term
incentive opportunities more than annual incentives, in order to reward primarily for the creation of long-term
shareholder value. Combined with our current stock ownership guidelines, we believe our compensation program
places the appropriate emphasis on recruitment/retention considerations; incentive pay tied to annual operating
performance; and long-term incentives with both downside risk and upside potential aligned with the interests of our
shareholders.

Our executive officers also participate in benefit programs that are generally available to all our employees, including
medical benefits, the Stock Incentive Plans, the Employee Stock Purchase Plan and a registered retirement savings
plan (RRSP) or 401(k) plan. The following chart outlines the primary elements of our executive compensation
program.

Component Definition Comments

Base Salary Annualized base salary
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Based on external benchmarks for the specific
position and performance of the executive and is
generally targeted to make up 30% to 50% of total
direct compensation to NEOs. The base salary of
executive officers including NEOs is reviewed and
approved on an annual basis by the Compensation
Committee.
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Component Definition Comments

Short Term
Incentive
(Annual
Bonus)

An annual cash reward (annual incentive) is paid
to executives based on specific financial metrics.
Fiscal 2015 metrics included Net Income, Return
On Equity and Return On Net Assets.

The incentive rewards the achievement of the
Company�s annual fiscal targets chosen to have
the greatest impact on shareholder value and is
generally targeted to make up 20% to 30% of
total direct compensation to NEOs. The specific
metrics are reviewed and approved on an annual
basis by the Compensation Committee.

Long Term
Incentive
(LTI)

Long-term incentives are granted to provide
value over a multi-year period while aligning the
interests of executives with the interests of
shareholders. The 2015 long-term incentive plan
includes a combination of stock options and
performance share units (PSUs).

Aligns the executive officers� interests with the
shareholders� interests and rewards the executives
over a longer period of time in line with
shareholder value and is generally targeted to
make up 30% to 50% of total direct
compensation to NEOs. PSU metrics are
determined by the Compensation Committee.

Total Direct
Compensation

The sum of base salary, annual bonus and LTI. A commonly used measure of comparative
value.

Other
Compensation

All other compensation paid to the executive,
including Company matches to the 401(k) or
RRSP (Registered Retirement Savings Plan),
automobile benefits, health care benefits and
other benefits.

These are necessary to be competitive in the
marketplace and are generally provided as part of
a broad-based set of employee benefit plans.

Stock
Ownership
Guidelines

Three times salary for Chief Executive Officer
and two times salary for other NEOs. If
guidelines are not met by May 2017 for those
employed as of May 2012, and five years
following commencement of employment for
those employed after May 2012, then 50% of the
annual bonus is paid in stock until target
ownership levels are achieved.

Furthers alignment with shareholders, by
requiring mandatory stock holdings by
executives, and providing both upside
opportunities and downside risk.

designed to provide a level of incentives that do not encourage our executive officers to take unnecessary risks in
managing their respective business units or functions. As discussed below, a meaningful portion of our executive
officers� compensation is performance-based. Our annual incentive compensation program is designed to reward
annual financial and/or strategic performance that represents interim outcomes towards the long-term success of our
Company. We specifically evaluate our annual performance goals to ensure avoidance of risk-taking that focuses
excessively on short-term profits at the sacrifice of the long-term health of our Company. Likewise, we use long-term
equity incentive awards that we believe provide the appropriate link to long-term shareholder interests through their
link to our strategic targets, our stock price and multi-year vesting requirements. The primary equity vehicle
historically used has been stock options in order to align executives with stock price appreciation. In 2015 we
continued using a blend of stock options and PSUs. In combination, the Compensation Committee believes that the
various elements of our executive compensation program sufficiently tie our executives� compensation opportunities to
our focus on sustained long-term growth and performance.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
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Base Salary

The base salary is designed to be a secure base of compensation sufficient to attract and retain high caliber talent for
critical executive roles. The base salary is targeted at the 50th percentile of the peer group, with any positioning below
or above the target based on experience, performance, and/or special recruitment/retention considerations.

The Compensation Committee determines the base salary for the CEO, and any adjustment is effective as of the first
pay period of the second quarter of each fiscal year. The CEO recommends the base salary for executive officers to
the Compensation Committee based on the above stated factors, with the Compensation Committee having ultimate
approval authority.

For fiscal 2015, compensation for executive officers was assessed based on a review of executive officers with
comparable qualifications, experience and responsibilities of the peer group, as well as current economic factors
impacting the market. Base compensation was also assessed in light of a particular individual�s contribution as a
whole, including the ability to motivate others, develop the necessary skills to grow, recognize and pursue new
business opportunities and initiate programs to enhance the Company�s growth and improve shareholder value.

In April 2015 base salaries for the NEOs increased as follows: 4.11% to $445,761 (Cdn $570,000) for Mr. Jacobs,
2.35% to $289,354 (Cdn $370,000) for Mr. McKeracher, 3.5% to $371,565 for Mr. Ruelle, 4.13% to $306,025
(€275,922) for Mr. Versteegh, and 2% to $312,120 for Mr. Turney. Mr. Bromley�s base salary remained unchanged
from 2014. In addition to annual merit increases, Mr. Jacobs� base salary was increased to $650,000 upon his
promotion to CEO on October 1, 2015 pursuant to the terms of his new employment agreement, and Mr. McKeracher�s
base salary was increased to $308,905 (Cdn $395,000) on July 12th to bring him closer to the 50th percentile of the
peer group.

Short-Term Incentives

General. Short-term incentives for executives and management are provided through annual bonus plans based on the
performance of the business. The Compensation Committee establishes short-term incentive target opportunities for
each executive officer based on comparative data from the peer group and reviews the incentive plan annually to
ensure structure and metrics are optimally tied to the strategic objectives of our Company. Objectives for the CEO are
established by the Compensation Committee. Objectives and targets established for executive officers other than the
CEO are also established by the Compensation Committee, taking into account the recommendations of the CEO. The
objective of our short-term incentive is to align the behavior of executives and management with the overall strategy
of the business and shareholder interests.

For fiscal 2015, eligible executives� annual incentive is based on a combination of the following performance
components:

Annual Incentive Measures and Weightings by Role

Annual Incentive Measures
Corporate
NEO

Corporate
SVP

(Turney)

Segment
SVP

(Versteegh)

SunOpta Foods Return on Net
Assets (RONA)

50% 50% 50%

SunOpta Foods Net Income (NI) - 20% 20%

SunOpta Consolidated NI 25% - -

- 20% -
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SunOpta Foods Return on Equity
(ROE)

SunOpta Consolidated ROE 25% - -

Segment RONA - - 20%

Operating Segment Financials - 10% 10%
If you have any questions or need assistance completing your proxy or voting instruction form, please call

Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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ROE is calculated by dividing consolidated net income by closing 2014 shareholders� equity.

RONA is calculated by taking the sum of operating income plus items of other income and expense incurred in the
normal course of business, and dividing it by the average net assets within the defined group. Average Net Assets is
defined as total assets, excluding cash and intercompany receivables, less total liabilities, excluding intercompany and
external debt, calculated as an average of fiscal 2015 monthly closing balances.

Our NEO threshold, target and maximum incentive awards for 2015 are listed in the following table.

Executive

2015 Annual Bonus Opportunities

Threshold Target Maximum

% of Salary $ % of Salary $ % of Salary $

Hendrik
Jacobs(1)(2)

0% $0 66% 328,757 133% 657,515

Steven
Bromley(2)

0% $0 75% 334,321 150% 668,642

Robert
McKeracher(2)

0% $0 50% 154,452 100% 308,905

John Ruelle 0% $0 50% 185,783 100% 371,565

Gerard
Versteegh(3)

0% $0 40% 122,410 80% 244,820

Daniel Turney 0% $0 40% 124,848 80% 249,696

(1) Per Mr. Jacobs' employment agreement upon promotion to CEO, he was eligible for a prorated target incentive:
50% of salary up to September 30, 2015 and 100% of salary as of October 1, 2015.

(2) Paid in Canadian dollars. Awards have been converted to U.S. dollars using the average exchange rate for the
year of Cdn $1.00 = $0.7820.

(3) Paid in euros. Awards have been converted to U.S. dollars using the average exchange rate for the year of €1 =
$1.1091.

Performance Target. As a matter of practice, the Compensation Committee sets an initial performance target for each
performance component and these targets are adjusted by the Compensation Committee for acquisitions/divestitures
that occur throughout the year. All performance components have a minimum threshold of 90% of the related
performance target. If performance is 90% of the performance target or below, no incentive will be paid for that
specific performance component. Incentive payouts begin to accrue at the first dollar of achievement over 90% of the
applicable performance target, are paid 100% when performance target levels are met and can be paid to a maximum
of 200% based on 120% of performance target levels. The targets are also evaluated by the Compensation Committee
at the end of the year to determine whether the targets need to be adjusted due to any other extraordinary transactions
during the year.

Short-term incentive awards are also subject to a circuit breaker. For any payout to occur on the financial performance
measures, SunOpta Foods RONA must be equal to or greater than a minimum threshold of 85% of the related
performance target.

Due to the shortfall in financial performance in 2015, none of the executives will receive a short term incentive award.
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Clawback. In the event of material non-compliance with any financial reporting requirements that leads to an
accounting restatement, the Company has established authority as part of the short-term incentive plan to recover from
current and former executives any incentive-based compensation, for the three years preceding the restatement, which
would not have been awarded under the restated financial statements.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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In 2016 the short term incentive award parameters have been changed to EBITDA (Earnings Before Interest, Taxes,
Depreciation and Amortization), Consumer Product Segment gross margin dollars and leverage (ratio of total debt to
EBITDA).

Long-Term Incentives

Long-term incentives for executive officers and key employees in 2015 were provided through the Stock Incentive
Plans. The objectives of these plans are to align executive and shareholder long-term interests by creating a strong and
direct link between executive compensation and shareholder return, to enable executives to develop and maintain a
long-term ownership position in our common shares, to attract, retain and motivate qualified employees, directors,
officers and consultants in order to achieve the Company�s long-term growth and profitability objectives, to provide
competitive levels of remuneration and to recognize individual initiatives and achievements. Long-term incentives are
usually granted annually to our executive officers and certain key employees. In selecting executives eligible to
receive long-term incentives and determining the amount and frequency of such grants, the Compensation Committee
evaluates a variety of factors, including the following:

� the job level of the employee;
� the grant-date fair value of equity grants and other equity awards provided by peer group companies to
employees at comparable job levels;

� past, current and prospective service rendered, or to be rendered, by the applicable employee;
� historical grants to the applicable employee;
� recruitment and retention considerations; and
� significant promotions, especially to a Vice President or executive officer position.

Long-term incentives are awarded annually by the Compensation Committee at the Board of Directors meeting
following the annual salary review and as part of the annual compensation analysis, or at other times throughout the
year if deemed appropriate by the Compensation Committee. The long-term incentive awards to executive officers
other than the CEO take into account recommendations by the CEO.

In 2014, the Compensation Committee approved a change to the long term incentive award for the executive officers
to include a performance-based element. In 2015 another performance-based award was granted under the same
structure as 2014. Half of the long term incentive award is granted in the form of stock options that vest over a
five-year period, with 20% of the total grant vesting annually on the anniversary date of the original grant and
expiring on the tenth anniversary of the grant date. Half of the long term incentive is granted in PSUs. The PSUs will
be paid out in shares after three years based upon performance against the financial target established at the time of the
2015 grant. The Compensation Committee established 15% as the target goal for SunOpta Foods RONA for the year
ending December 31, 2017 to achieve a 100% payout under the PSUs. The PSUs will be paid out on a sliding scale
based on performance against the target, with a 50% payout at achievement of 86.6% of the target level and a
maximum payout of 200% for achievement of 113.3% of the target level. No payout will be made if performance is
less than 86.6% of the target. Due to the shortfall in financial performance, we do not expect the 2014 PSU awards
will be paid.

[Remainder of page left intentionally blank]

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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The following table summarizes the number and grant date fair value of stock options and PSUs at target granted in
2015, as well as the total long-term incentive award at target:

Title

2015 Long-Term Incentive Awards

Stock Options Target PSUs Total Target LTI

# $ # $ # $

Hendrik Jacobs 36,916 $202,093 20,049 201,893 56,965 403,986

Steven Bromley 36,916 $202,093 20,049 201,893 56,965 403,986

Robert
McKeracher 22,120 $121,094 12,013 120,971 34,133 242,065

John Ruelle 24,435 $133,767 13,270 133,629 37,705 267,396

Gerard Versteegh 15,750 $86,222 8,553 86,129 24,303 172,351

Daniel Turney 12,828 $70,226 6,967 70,158 19,795 140,384
Upon the announcement of the promotion of Mr. Jacobs to CEO on July 6, 2015, Mr. Jacobs was granted a one-time
award consisting of 23,000 stock options and 23,000 PSUs. The terms of these awards are identical to the long-term
incentive awards.

Other Compensation

Our executive officers are eligible to receive the same types of benefits that we make available to other employees,
including:

� Group health benefits, which includes medical, dental, vision and prescription drug coverage, group life
insurance and short-term and long-term disability plans; and

� Retirement benefits in the form of a 401(k) plan for U.S. employees and a Registered Retirement Savings
Plan match for Canadian employees and a defined benefit pension plan for certain European employees.

In addition, from time to time executive officers receive additional perquisites that are not generally available to other
employees, including automobile benefits and club memberships. For additional information regarding other
compensation during the most recently completed fiscal year, see the �All Other Compensation� column in the
Summary Compensation Table below. We take a conservative approach to other compensation, given our focus on
pay for performance.

Limitations on Deductions

Section 162(m) of the Internal Revenue Code limits the deductibility of executive compensation paid to our CEO and
the three other most highly compensated executive officers (other than the Chief Financial Officer) to $1,000,000 per
year, but contains an exception for certain performance-based compensation. For the fiscal year ended January 2,
2016, grants of stock options and PSUs under the Stock Incentive Plans were intended to satisfy the requirements for
deductible compensation for employees residing in the United States. While our general policy is to preserve the
deductibility of most compensation paid to executive officers, we may authorize payments that may not be deductible
if we believe they are in the best interests of the Company and its shareholders.

Executive Compensation Peer Group and Use of Compensation Consultants

All compensation decisions are determined following a review of many factors that we believe are relevant, including
third-party compensation data, our achievements over the past year, the individual�s contributions to our success, any
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significant changes in role or responsibility and the internal equity of compensation relationships.

In general, we intend that the overall total compensation opportunities provided to the executive officers should reflect
competitive compensation for executive officers with corresponding responsibilities in comparable industries
providing similar products and services. In setting total compensation, we target a mix of base salary, short-term
incentives and long-term incentives and retain the flexibility to adjust this mix and compensation levels based on
actual performance as well as changes in the market. To the extent determined to be appropriate, we also consider
general economic conditions, our financial performance, including corporate net income, return on equity and return
on net assets, and individual merit in setting compensation policies for our executive officers. In 2015 the
Compensation Committee decided to change vendors for improved service levels and further separate executive
compensation consulting from other consultative engagements within the Company.

If you have any questions or need assistance completing your proxy or voting instruction form, please call
Kingsdale Shareholder Services at 1-877-659-1822 or email contactus@kingsdaleshareholder.com.
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The Compensation Committee retained the services of Towers Watson (�Towers Watson�) as its independent executive
compensation consultant. We retained Towers Watson in order to gain perspective on emerging trends, issues, pay
levels, and design at peer group organizations. Towers Watson was also requested to assess the current compensation
philosophy and no changes were made. The Compensation Committee has reviewed the independence of Towers
Watson and has determined that Towers Watson is independent. Towers Watson provides services at the direction of
the Compensation Committee, the Compensation Committee has specific authority in managing all work by Towers
Watson, and any interaction between Towers Watson and management is at the direction of the Compensation
Committee. The Compensation Committee periodically met with Towers Watson without management being present.
For 2015, the total fees charged by Towers Watson amounted to $115,978. In 2015, Towers Watson was in attendance
at three Compensation Committee meetings, two in person and one telephonic.

The Compensation Committee takes steps to monitor and manage the independence of its compensation consultant
and annually reviews the role of the compensation consultant. As a result of the policies and procedures in place with
respect to the compensation consultant, the Compensation Committee believes that the compensation consultant is
able to provide candid, direct and objective advice to the Compensation Committee that is not influenced by
management or any other services provided to us by Towers Watson. As a result, the Compensation Committee
believes that Towers Watson is fully independent for purposes of serving as the Compensation Committee�s
compensation consultant. The Compensation Committee considered the following six factors with respect to Towers
Watson: (i) the provision of other services to the Company by Towers Watson; (ii) the amount of fees received from
the Company by Towers Watson , as a percentage of the total revenue of Towers Watson; (iii) the policies and
procedures of Towers Watson that are designed to prevent conflicts of interest; (iv) any business or personal
relationship of Towers Watson with a member of the Committee; (v) any stock of the Company owned by Towers
Watson; and (vi) any business or personal relationship of Towers Watson with an executive officer of the Company.
After considering the foregoing factors, the Compensation Committee determined that the work of Towers Watson
with the Compensation Committee for fiscal 2015 did not raise any conflict of interest. Towers Watson is not engaged
in any other consulting for the Company.

The Compensation Committee worked with Towers Watson to provide perspective specifically regarding potential
improvements to its executive compensation program that will enhance and optimize the relationship between pay and
performance, guidance on CEO pay and director pay.

[Remainder of page left intentionally blank]
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With the assistance of Towers Watson, the Compensation Committee established the 2015 peer group for executive
compensation comparisons. As summarized in the table below, the peer group consists of 22 food and beverage
companies that reflect the Company�s labor market for key executive talent and align with the Company�s industry
lifecycle stage and selected financial measures. In 2015, three similarly positioned companies of the Company were
added to the peer group in 2015 (as shown in bold italics below).

Company GICS Industry Description

Total
Revenue
($M)

Total
Assets
($M)

Market
Cap
($M)

B&G Foods Inc. Packaged Foods and Meats $725 $1,484 $1,601

Boston Beer Co. Inc. Brewers $739 $444 $4,109

Boulder Brands, Inc. Packaged Foods and Meats $461 $775 $613

Calavo Growers Inc. Packaged Foods and Meats $783 $283 $694

Cal-Maine Foods, Inc. Packaged Foods and Meats $1,441 $812 $1,696

Coca-Cola Bottling Co. Soft Drinks $1,641 $1,276 $904

Cott Corporation Soft Drinks $2,094 $1,426 $708

Darling Ingredients Inc. Agricultural Products $1,724 $3,244 $2,796

Diamond Foods, Inc. Packaged Foods and Meats $865 $1,193 $772

Farmer Brothers Co. Packaged Foods and Meats $528 $266 $479

J&J Snack Foods Corp. Packaged Foods and Meats $919 $705 $1,834

John B Sanfilippo & Son Inc. Packaged Foods and Meats $779 $395 $406

Lancaster Colony Corporation Packaged Foods and Meats $1,041 $639 $2,459

Monster Beverage Corporation Soft Drinks $2,246 $1,421 $19,605

Post Holdings, Inc. Packaged Foods and Meats $2,411 $7,731 $2,473

Sanderson Farms, In
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